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The influence of social support. work overload.vund parity un psychologicu! well-being or
pregnant career women ~.vasinvestigated. Women executives (N200, attending antcnural
clinics were selected. A 2 ': 2 y ~ analysisof variance (A NOV.to.) revealed signiticanl inde-
pendent influence of social support (r(l. 199) = 2().) l , " e: (U,S) '1110 worl, overload t r ( I.
199) = 461.76. " <: (I.05i. und significant joint effect of sociul support a nd work overload
There wus no significant effect or parity (F( I. 19<) ~ (J,/2. p:> 0.051. Combinauons or
parity. social support, and work overload. were also not significant (F( 1. 199) = O.SO.
p » 0.(5). Social support and appropriate work incentives arc helpful in assisting pregnant

women executives in coping with psychological changes during pregnancy.

Introd uction and Background

Most organizations often focus only OJ) the work role of women and do not
recognize how their roles as mothers and housekeepers contribute to their female
employees' well-being. Furthermore, ir, recent years most industries and estab-
lishments are primarily goal driven. 1he agenda during official meetings at
various levels ostensibly revolves around monitoring andevaluationofpersonnel
commitment and efficiency in realizing organizational gO<1I5irrespective of
'gender challenges. However. apart from being productive at work, women in
career positions in fulfillment of gender roles and biological attributes are addi-
tionally expected to carry pregnancies, and combine this effectively with career
expectations of their employers.

Pregnancy is a common event among reproductive-age women and is often
thought to be a time of happiness for the expectant mother. However, to many
women, pregnancy is often physically and mentally stressful. Even in normal
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216 ADEJUMO

pregnancies, physical and emotional changes call alter the ability of women to
carry out thcir usual roles. There is a plethora of factors determining women's
psychological well-being during pregnancy, These range from social and demo-
graphic variables to psychological characteristics, It is therefore necessary to
investigate the possible influences of social support, work overload, and parity on
the psychologicalhealth of pregnant career women.

111 the hedonic tradition presented by Ryan and Deci (2001), psychologists
have concentrated on the assessment of "subjective well-peing." This is seen to
consist of three elements: life satisfaction; the presence of positive mood; and the
absence of negative mood. Well-being thus describes liappiness, confidence,
physical condition, and general outlook on life. It is about feeling good and
taking care of oneself; responsibilities that can often be neglected when juggling
the rigorous demands of everyday living in the 21st century.

In arelated study, Blanchfiower and Oswald (2004) found that family rela-
tiouship is central to well-being. The relevance of this to gender and social roles
has been reported by Helliwell and Putnam (2004). Pregnancy represents a sig-
nificant physical, social, physiological, and psychological change period when
the expectant mother must redefine relationships with, and responsibilities to,
significant others in her life (Richardson, 1982). This redefinition of relation-
ships is of tell transitional just like pregnancy. The role change affects the nature
of ongoing relationships with husband or partner, parents, extended family,
and peers. Precisely, a woman's social support system seriously influences
the outcome of the pregnancy and the psychological well-being of the woman
in divergent ways (Feldman, Dunkel-Schetter, Sandman, &Wadhwa, 2000).
The lack of social support (as one of a family of coping resources) can put
pregnant women at risk for more severe distress (Wells, Hobfall, & Lavin,
1999\

Zavas, Jankowski, and McKee (2003) found that 50(~;)of pregnant women in
the third trimester had depressive sympto us.The meta-analysis found depression
rates of 12% and 14% in the second andrhird trimesters, respectively. There is a
need for obstetricians, midwives and nurses, psychologists, and ergonomists to
understand the consequences of deficient social support systems, stressful work-
load, and employees' subjective well-being during pregnancy and work to bolster
these systems wherever possible.

While positive experiences with significant others contribute to an uncompli-
cated .pregnancy and delivery, problematic relationships have been associated
with such unfavorable pregnancy outcomes as spontaneous abortion, associated
psychological conflict, and anxiety in pregnancy with prolonged labor. It has
been observed 'that the latter may have detrimental conseq ucnccs for the fetus
and the development of the infant (Zavas et.al., 2003).

Specific work stressorsin pregnant women may have negative consequences
for' women's health. Real experiences occur in which too much work has caused
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spontaneous labor in some pregnant women and even abortion in others, thus
jeopardizing the happiness of impending motherhood, The issue of stress that
generates from work and its possible effect on emetic nal and psychological
well-being of WOmen has been reported in earlier studies (Donovan & Halpern,
2003; Layard, 2005). I

. Dunkel-Schetter, Sagrestano, Feldman, and Killingsworth (1996) found that
physical ,functioning and perceptions .of ,,:ell-being among women in the latter
stages of pregnancy and the .puerpenum IS lower compared With theprepreg-
nancy period, They also reiterated that depressive symptoms are highly prevalent
during late pregnancy and t\le postpartum period.

Cocklin, Rowe, and Fisher (2007) investigated the relationship between
employment conditions and antenatal psychological well-being in Australian
women; collecting data frotin a sample of 165 employed women in the third
trimester using a structured interview. Of these, .114 of 165 (69'%) reported at least
one form of workplace adversity during pregnancy. More women without private
health insurance (78%) reported workplace adversity than those who were pri-
vately insured (57%) (X21 ~ 6.95, p = .J08). Women experiencing workplace
adversity had significantly \~orse psychological well-being than those who were
experiencing no workplace adversity. Workplace adversity during pregnancy is·
associated with poorer maternal psychological well-being. They concluded that
workplace conditions and entitlements ·are salient factors for consideration in
assessments of antenatal psychosocial well-being.

The significance of parity in influencing psychological well-being among prcg-
nant .women was supported by literature. Hardee, Eggleston, Wong, Irwanto,
and Hull (2007) reported that experiencing unintended pregnancy is associated
with lower psychological well-being and that use of family planning and small
family size are associated with higher levels of' psychological well-being; This
goes to show that parity could impact the well-being of pregnant career
women .

.The· influence of . sociodemographic factors, psychosocial adaptation to
pregnancy, and well-being levels on the. onset of preterm uterine contractions
have been demonstrated by Facchinetti, Ottolini, Fazzio, Rigatelli, and Volpe
(2007).

However, most of these studies were conducted among white, middle-class
samples or in late pregnancy, limiting tl.eir generalizability to the global envi-
ronment and the second and third trimesters. In developing economies such as
Nigeria, it is unclear whether career demands related to the workplace, the
number of children: a woman has given birth to, and .extent of available support
in the familyand society have any significant influence on psychological well-
being amongcareerwomenduring pregnancy. This study therefore investigates
. the influence of social SUPPOl't, work overload, and parity on the psychological
health ·of pregnant career women in Ibadan, Southwestern Nigeria.
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218 ADEJUMO

Purpose of the Study

The goal of this study is to assess the psychological well-being of career
women in pregnancy and to also investigate the influence of social support,
workload. and parity on psychological -,'ell-being in pregnancy. Spccifically. the
objective of the study is to discover if work overload, parity, and social support
will have significant independent and joint influence on pregnant career women's
psychologicalwell-being.

Research Methodology

This explorative survey utilized the ex post facio research design. The inde-
pendent variables of the study are social support, work overload, and parity.
Each of the independentvariables exist at two levels yielding a 2 x 2 x 2 factorial
combination. The dependent variable is psychological well-being among

, pregnant career women.
The study took place in lbadan. It is the capital of Oyo state in Nigeria and

also the largest city in West Africa. The premier uriiversity and teaching hospital
among others in Nigeria are located in lbadan city.

Pregnant Nigerian women in senior career positions in professions such as
banking, engineering, nursing, teaching, and medicine were participants. Purpos-
ively, the sampling procedure utilized some inclusion criteria, which included:

1. Being currently employed in career positions in any of the professions similar
to the ones mentioned previously;

2. Currently pregnant within the second and third trimesters;
J. Registered for antenatal consultation in any of the selected hospitals: and
4. Autonomous desire (informed consent) to participate

However. pregnant women with history of psychopathology were excluded.
The sample of this study comprised 200 career pregnant womenpurposively

selected from the three largest maternity hospitals in the city. The nonprobability
sampling incidentally included only pregnant women who were willing to par-
ticipate. The hospitals included Adeoyo Maternity Hospital, the antenatal clinics
of the University College Hospital and Adeoyo Ring Road Hospital, and
Oluyoro Catholic Hospital inlbadan metropolis: Of these individuals. 127
(63.5%) were.rnarried, 67 (33.5.2'Yo) were single, while 6 (30/.,) were widowed.
Concerning their academic background, 93 (46.5':!!,) had a National Certificate of
Education (NCE)/Ordinary National Diploma (OND), 50 (25%) had a higher"
national diploma (HND), 38 (19%) had a bachelor's degree, while the remaining
19 (9.5%) had postgraduate degrees. As to parity, 128 (64%) were multipara while
the remaining 72 (36%) were primipara. Ninety-nine (49.5%) of the respondents
work in the civil service, 72 (36%,) arc em oloyed in private organizations, and 29
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(14.5%) are self-employed. The participants' ages ranged from 22 to 40 years,
with a mean age of 31.57 and a standard deviation of 5.78. All the participants
were Nigerians.

Research Instruments

This study utilized a self-report questionnaire, which was divided into four
sections.

Section A of the questionnaire tapped information on respondents' demo-
graphic characteristics such as age, job status, job posit ion. number of children,
number of successful pregnancies, stage of pregnancy, academic qualification.
marital status, and employment.

Section B of the questionnaire measured the available social support of the
participants. The Multidimensional Scale of Perceived Social Support (MSPSS)
developed by Zimet, Powell, Farley, Werkmau, and Berkoff (1990) was used.
The 12-item MSPSS scale is a well-validated scale that measures perceived
social-support divided into three constructs; support derived from family.
friends. and significant others. The MSPSS has a Crcnbach's Alpha of .90,
showing good internal consistency. This scale has a Likert response format
ranging from 1 to 5 with I indicating a response of strongly disagree and 5
indicating strongly agree. A high score on the scale indicates a high (better)
social support. In the present study, the researcher derived an alpha coefficient
of .89 and split half reliability of .84 for part I and .76 for part 2. indicating
that the scale is very reliable in measuring social support among pregnant
women in Nigeria .

. Section C; measured the degree of work overload. The work overload scale
developed by Spector and lex (1998) was used. An example of an item on the
scale··is "How often do you have to clo more work than you can clo well?".
Responses were ordered on a 5-poillt response format of: never (I) to several limes
per day (5). High scores on this scale reflect individual's perceptions of having too
much work to accomplish in a limited time. Spector and lex (1998) reported a
Cronbacli's alpha of .78. In the present study. the researcher obtained a split half
reliability of .75 for part I and .81 for part 2, indicating that the scale is very
reliable in measuring work overload in the population.

Section 0 of the questionnaire measured psychological well-being. The modi-
fied version of the psychological well-being scale developed by Ryff (1989) and
Ryff and Keyes (1995) was used. Six factors 011 the psychological well-being
scale were derived and the scale demonstrated reliable psychometrics: autonomy
(alpha = .43), personal growth (alpha = .50). positive relations with others
(alpha = .54), purpose in life (alpha = .37). self-acceptance (alpha = .53). and
environmental mastery (alpha = .57). The relatively lower internal consistency
assessments for the Ryff scales reflect an a priori decision by Ryff to create short
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pSY"lwloBie:d wcll-bciug of prc:gll,lllI career \"I)IrlCIl (I == --1,12, elf (1');-)) /' ".. 11/1,
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'. '

,\1111111I11I'.1'ruh!e 0/ IIIc/el'1'lIdclIl I r~'SI 5'f/(i1,.illg II/(" III/Ii 11'11('(' o( 11""rl,I;'ilc/ 1111
f'q'I/ii!/ugi(-U/ II·d/-/3('ill,!!,

----.:.------.-:::-----=-----.----------:---.--.:.......:~-.-----
\\1ork O'\,LTll1<lJ .\ x ,\/) <il . /'

_ .•__ . --.:...~. . ..:..c_._. .__ ._~ __ . .__ •. _. -'-,. __ .__ ... ,""_._ ...__ . ... "'- __ .. ..... -.:...,.. ...: .__._"..........•.• .:. ._ ... __ .•.

PS\'L:IHII, \~iL'al Loll' t» 5.~.25 1.1 s 1'):\ -,:~. 12 /(11

1Il'II-hL:ing.
Illgl1 I ~ I 60.7() /.(,6

iuhl« I~I JIlc/eJlt'lIi/t'1I1 I '{'('SI ShUIl'illg tli« tnilucu,» 11/ ,\0('1«(/ ,\III'j'llf/ ,III 1-\'1'1/(11-

/(I,!!,im/ 11·(0//· /3('illg

:\' /'

l)s),chL,lugli!al Low 1117 ':»,7,-) .., IX IL)f-! -7.~:{J <,Illt .

IIcll-lwing
High l) .~ 611,()2 6. I i)

This means t h.u 11rL'gll <III I C~lrLTI' women wilt> .11<ILihi)'.ll work load reported :;I~'
IliliL',llllly higher pS\·L'hnl())'.ic,1I IIcll-being (:\':-- 12 l., X .z: (,().7(), ,\J) r-; 7.(1(;i. 1Il,In

prL:)2Il,11'I1c.uccr women who h,lli 'IIl'" wlll'kl(',ILi(,\' -r- T'), X =. ).\ ~5, ,)'/) = 7.IXi.

T;lbk -I indicates th.u work overloud signihc<llll.ly iIILkl'L:IlLiL:lllly 1IIIllll'lh'l'd

p~y~'holt)gical well-being or pregnant career IIOIlICIl (t '" --4, 12. il] (J 'IS). /J < ,II I).

This .mcan-; thill pregnant C,II'l'L:rIVOIllCIl I'/IIL'> had high worklo.rd I,V c" 121'-

X =0 60,70j reported si,l'-nilic<lnlly higher pSYCIHllllgic;r\ well-11L:illg( \: -r 121,

. X'"" ()O,·}(-i. SJ)·= 7,(I()J, rh,lIi PI'C,l'-Il;1II I clr":LTII·ornYII. wh» h.u] IPII' III'rklu,ltI

tV:o- 7'1, X -= S1~5, ,)/l:= 71:\)

This siudy ilwcsllg;ll.,:d the independent ,lllti joint clfcL'IS oj' "'L'I;II SIII)11"II,

wor], loud. and p:II'i Iy llll pSYL:hul'.l,~iL:,1Iwell-be: Ilg 01'Cdrcvr PI'l'!:!II;llll II. ImL'11.ThL'

. rL:"lIlls (ir 11K !\ NO V i\ rcvl:;i\cd that "oci;iI SlIPP()1'l ;Ind wo rk lIlLTlc1;ld h;lti

';igllil'iullil influence o n the pSYL:IlC>logic;r\ well-hcing 0[' i)\,L:~lllanl wouicn. Thcrc

\\',I~ al.'Ll ,I joint influence or social support and work overload 1111pSYL'lltlILlgicr\

wcll-hL:ing. I~<lril\' duluot siglliliL.';IIIII\' influence pSlci-hll,,!,'iGiI II'L'II-heillg am. '11!,"

111'c:gll,llll L';II\:cr 1111111\.'1\.The 11i'illle hYI1'(II!ll'si, in 1111,-;llILI\' which Pc.·,-;llIl;lll'd

ih.u ,I ~lglliliC<11l1 illdcpCllLiclH ,ll1d jni;11 dre,:1 l~\i'h hCIII'CCI1 llie illLkpl:ncil'lll

v.uiablc: p.uit ,'. 1\,"1kl"·:ld. :.!lld ""l:i:r\ ',LlI'I'I()1'l 11',1:,1":11'11,1111',UI11"ll'll'd.
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l)rq!Il,llll'Y ch<llkllgcs t hr cnt in: bil1!,SVcllOSll\'ial ;tsp,:dS ld;t \\11111,111ill ma nv

dimcusioris Th,' rC!c:I':,IIKCO( S')l'I:11 support h'llirl the huxb.un l. I':tmih .. <In';1

Iricndsin <ldjW;lilig III .t hc pSyChlllll~!iuti ch'lllgcs ill prl'gn,1I1<y C<lIlIIIII Ill' o vcr-

emphasized. This 1)l.l)hably cxpl:lins the ,igilij-j~alll iullucucc ih.u sllcj.ti SUPP()rt

h<lcion the psychulugic;tJ wcll-hcing of till' particip.uu» ill t hi-, silld) ,Iii" 'lr(llli~

kinship network. homogcnciry. <tnd va lIC pluccd (in Inc~~llilllcy ,IIIlUllg til,:,

Yoru bux (the major ethnic tribc) (d' Sou.hwcstor» NigLTi;1 lrClllcndously Llcili-

lales ll'll' availahilityotsociut SII,llport in <it u.u ion. olhcult h and ilI11C,", .lu-u likc
the sick role. mosl l'ITgn;lnl women pld) tlu, sick role hch.i vior 111<ldIU-;lIllCnl 1"

thc ,I,ilysiologic<l I ano' cmot ional react itlllS III prl'gll,lllcy, rhl' huxb.mt l. lricud-.
parents, andmcrnhcrs ofrcligiuu» r"itllll(tcil rc.ul ilv idcnliry with the lll'Cds olt hc
prcgn.int member of the connnunitv In rare siuuu ion-; religious rill'S arc per-

I'(lrmcd 10 protect pregnant women ,Ig;linst pcrl'L'ivl'd potcni i.rl complic.uions ,'l'

prl'gll,IIlC\' ;1I1t! III ;tiSll prepare her I'llI' lklivny, These l'lItlpkd wilh !(lIC ln vm

Ih( hush;tlld ;tssist in PI'''' Idlng SUPll"rl 1l(l'l',,;lr, lo r achicv illg ps:ch,)lll!;!i(;ti

IIcll-helll..",

"Ihis 1llC;IIlS that pl'cgll,1I11I';lrcet' women 1I'1ll)h"d high "JC\:il ,UPP"I'I I'cpllrlnl

:'I~lliliGlllth' higher p;;yclllllogic,tI \\,l'!I-h~'illg i h.m Ilrq!lldllt l',IITn women \I'h.,

l1<1dIllIV sociu] support. The I're;;clll lillding is sUPI)Oril'l1 ill litcr.u ur». Ill<lnch-
llowcr ami Oswald '(:?()()4) e.ulier ussertcd rl1<11I'dillily rcl.u iouxhip-. co u lcl he:

ccn t tal III well-being. This ha-, alsu been supported hy lIclliwcl! ;tilt! I'll I 11,1ill '

(2()114)aIII I Keyes (19l)X), Measured in a runge olwavx. lI~'I"llIy ihrouuh lcvcl-, ,>I'.

1':lnil'ipari(l1l ill various bodies leg .. church. IllctnIJu:;hip (II' puli iical (l1'!!,1I11/<i'

uons. CILlI)';, <llld ;t:,s,'ei;tlll'nS), snci;t! S'I "I'llrt illlhll'I1\'(\ II'L'II-b,:lng 1','slllI'c:.ly,

hot h I',n individu.il-, .mcl 'i'll'idies,
The sludy rcvculcd <Isignilic;1I11 illllll~"Ij(C "I' work olerl')';ld on psyeilllltl.!;!lcal

II'cll-lwillgni' career pregnalll li'(1111C'11.It IV,I:, also Sl':cn rh.u pregnant ClrCLT

women who had high work lo.ul reported sigllilieallily highcr' j'i,\ch".lllgle:;ti

well-being 111;111[llTgnalll career womenwho hucl 1m: II'ork!\)"d :Ig:tilhl l(lgil:;tI

cxpccr.u io n. 'This fiucliug ;Ii'rccs wilh tha, ill' Cook lin 1'1"I 12(J()7l. lhc ,lIllh"r:,

,csl<lhlishcd;t posu ivc rcl;llillnshq, between l'a\or;lbk l'illl'InYIll(Il1 ((lilelili'll]:' <llld

,IIHCIl" I',,] IJSv(il\llllt!lcal II'ell'[)eill~~ ini\lIstr;tli;ln II'PIllC'Il,

l'ligbly slIL:l:essl\tI plllkssioll,tls .uc invariab!v s:tddkd with grc;ltel' rcspun-

sihililie:s, whi"h c()uld uansl.uc 10 work overloud. ;\11 individuuls abilu y I,)

meet career .xpcct.uiou« despite such challenges could he rCl'.'ardlll);" ;11](1mot r-

\,lIl1lg, iVllrklu:Jd I"~ uxuul!v a criterion 1'01' rll""1lL>lill~' c'mpl')\'C:I's, ,'\' <u..h.
W"IlICIl who have more "I' it will udv.mcc ill their ,';IITl:rS This Ill:ly lw <Ill

ex 1)I'anu l ion Ior the higiler I'sycliologiC<-11\VclI-heing .rcporrcd hv I'rcgll<llll c'" rccr

women with higher levels or work (li l'I'ln,ld rcporicd ill t hi-, 'llllh', 1:11II:rgillg

llLllli, III [hI' Ni~~I:rt,11l banking indu-try .md the trudii iunul ch,dkilg,,:S III

hc.rlt hcarc prlli'cssiuIlS. such ;tS medil'inc .md Illlr:-;illg. coupled wit h 111<111P(lIVL'I

shorl;tgl" Ill~'rgcr~" .i nd joh !;lvnlL '1,i<Il'Che,ll v ,il-ltl,lIlds '.11':\1'L'1I1ill' \l!'li(er',
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PSYCHOLOGICALWELL-8EINGOF PREGNANT CAREER WOMEN 225

if"lc~ill'Cll\\: or t!CIl(Jcr, 'lhllh"Xlll'lil.'llcnl il<llIds-!ln PI'(lIL:S,il>ll;tI, ciS Ill'II :IS new

Clllr;IIHs :Ire duly Ir,lin'l'l1 :llld cq uippcd ,I;) l'lInllnllllllsly CUPl: II ilh ih« neg:llil'c'
:;illl:llinn:tI ,IrlLI contc xtualtuct or-, in till' work 1:llI'II'Llllllicllllking conditioned
h)' compurativcly highcl 1I',lgcs:IIKI suflicicnt!« <IPPLllilig service condiuon-;

employees in such slrt:ss-induc:iilg crnplovmcnrs muinsicull. IL:cl ,ut'licll'llll~

mobilized und therefore motivated to COI)<:lI'irh ihc ch;tllcllge,', "I' till'll',i"b"

knowing lully: IVcII rh.u ir is ult inuucly nHlI'C, rcw:lrding, The cx pcct at ion Lll' :1

plcas.uu reward in form (ll' higher wugcs und more :Ittr:letil'l' l'IlIHlill!ln" 01

,~:rVICC therefore provides :1 plausible cxplau.u ion I'or ihc liighcr psyehnlogil,:tI

well- hciilg recorded ;1III (1I1g pl'C'gn:1n t career womcu d,:spi tc the III hcrrm I''''"
sihlc 1\'01'1\lll'nlo:ld,

!\ddition:ilIY,tilcsignifil':lllI m.un clrl':l~ ,,1':;()l'i;tI support ;1III I \\'(ll''' o vvrl oud

pi'O\:idc: explanation [or Ihc signill"<lnl t',llnl influence \\1' 1111:III" \':Irl:lhl\:, In

influencing psychulogical well-being (I1l111l1gprcgnunt career \\(1I1K'n, I'll c(ln,;id-

cri'ng possible r;lcwrs inllucncing p"ychologic:tI wcll-bcinu :ln1llng pregn,lllt

.l"II'(~C1women. it is kss criric:d In consider :;llci,d suppor}. work overload. .mrl
P,II'III' jl)illll\' ~illcc t hi-. xiudv 11'I'l::!I, th;11 thcv do nut I'ield ;1 siglliliC:lnl j(lint

clfcvt un i'svclwll.lgic:1i well-being in pl'egn:!Il1;V, III SUI1\.prl'~!n:1111c.uccr 11'(>I11CII

wit h lii~:h\l,'()rkl(l;ld, high ,l)ci;d :;11j)IWrI, :lIld low p.uitv ;11'1:more likl;ly [0 CillO)'

bcucr psychologlc:d wrll-bcinj, I iI;111those with !1l"1'work lo.«}, IllII ,nu:d 'lIl)P(\1'1.

'Indhigh pai'ity
II CL'luld be observed Ilwl p:lril) did not yield :In)' signilic:11lI' IIlllllCI1CC (III ihc

I)sychoi(lgic;d well-being :llllong pregnant career wornen in t hi-, suu ly. Thi, con-

tradicis t hc IllIding lll' Hu rdcc cl al. 12()()7), In their recent ,;IIILII, ihcvlo und tll;lI

e.\11criL'llcing unintended l)r\:gll:IIll'Y I, :lssqci,ltcd with 1(l11l'!' 1\S\\:I",Ir'gil.',!I II'clI-

hcing :1III I th.u u:« ,-lI' l"llllily Ill,lnnillg ,llltl SIlI,11If';llllil:. Si/l: <li"C:h"lll'i,lt'cd with

highcr levels 01' p,yclwloglc:d \\cl,l-h,:ing,

TIll' :!I '01"_' III \:111i()Ill'(\ lu 1'1 Ill' I' SUggcst s I il <II h <I\' i IIg kll cr: Ir III (lr\.' l' XI'Cfil'llL'C' (I l
«IIlCeplil1ll, p.ut uri l iou, .uu] puerperium is not a ri~,id ,:riIL'lIt,ln [o r dl'krillinill~

pwcilulogic,t\ wcl,I-[x:i'llg :llll()llg prcgnaru l',II\:C1 women. hTIl lli()lIgb 1)IT!~n,lnl

c.nvcr "1omen lI'i[hhigilcl' Il:lrirv could cni(lI' better p~ycholl)giL':d 1\l'lf-hl:illg._ ,hiS

rnuy 11<11be sigllilil':lntl~' different I'rlln, illdil'idll,!lSII'llh IOll'l'r,I):lriIY, 1,1I)I\'(' vcr ,

tliis could engender raging cont ruvcrsics. The I)()ssihilil:.' Ill' l'olhcllll;:di<ltlllg ~Ind

1l11)dcr;lllllg fUCI(ll':, ouisidc the SCOlll: 01' Ihi, silidy might 1I:IIl' I1l:\.'11I'l'SI)(lllSil)ic:

'1">1' t h.is .!indlng,

I)re~n<llli career II'OIllC!1 with high purity migh! have l'l'Clli'lkd hlghl'l 1':'Jcll\>·

lug ic:il wcll-bci IIg <ISa resII II or Ihci I' curl icr k:11'IIi Ilg ex pcricnccs. Lc.nn i Ilt~C;11lbe
',\'Cll 1'1'(l 11I t hc vicwpoiu t or dvvclopmcnt. in thai uur Kn(l\vkdgl' :11l" ,\..ill<; "CCLI-
IIlUI,lk Ihr\luglwul our lives. \Vh:lt .vc ,11'(',Ibk III lil', I()L!;.\' lkpl'lilis UP(Hl \I!I:II

11\: have leurued III I ill' P:ISI (W,'I:llll:ln 8: Lol'tllS, Il)XSj, ['I'CI IUlh l'\IXrll'nl'\." "I'
l'i)IICCPliOII. purt uruion. :llld puerperium could bi: Icry 'ignilic:llli in :llllicil):ltillg,

ciJ:I,l!liosing, ,111e!dCI"<:I(lping pl(I<lCIII'l' rcchuiquc-, (1I'e111\lngwith bi0I',\:I:lw\(Jl'I;!I
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\.:h;lllcngl:~ 0" subsequent plcgll;lntic~, ,\dditll'll;llly: Ihel;ll~n l':lnlI1Y,'I/,e ;11111

'l,,~~ihly gl,:aiCl ;11;lil;lble ~llci;ll ~Upp(J;'1coukl ;iI~<l :lcc<:'UIII !'or the high"l P',I-'

clllllogic;iI wcll.lx'illg leulrd"d ill t hix study. NlulllP;llill' L't)uld ihcrcforc <iCUiUlll
lo rt hc ahililY or 11regnanl women 10 l1'1aillL:I:ll pSYl:hologic;11 vvrll-bcin u ill preg·
nancv despite l'heir Gireer'ell;llienges, '

This stlldy ha-, revealed rh.u sDci;iI support urul wor]; tlIerluad pby ;! signili·

c.m t ma m rule in dell'l'lnillilig the psychologicu! well-being tll' ll\'c~,:n;lIll C;IIC,'I

women. while p<Iriry didno: yield ,Iny significant influence on lilt: ps\'eh(.\I()~ical
well-being ol prcgu.uu carcci women Si~!nifiC;lIll inll:r;IClitlll c'lfeu:, wcr,.

r,'ulrdClI between work overloud ,lIld 'i,lCi;iI support. while l\'(1rk!"<ld \,'r:,\I.'

panty, s(lcI;1I support versus parilY, .uul a tIH",'-IV;IV corubui.u ion (.I'paril\, ",,'I:d

SUl1pOI'i..andwurk overload did IWI yield any sigllirlc;lIll IIlll'l<lllion cllcct. I 1'\1111

these. il could be concluded 111<11onlv t hc degree olavailublc <oci.i l support. w orl,
l,lIerl(lCid :Iml <Icombination "I'llll: two I'all 01':';influence [he pSYl'lwluglcll \\ell,

b"illgn" prcguunt career women
II IS therefore ~ugg,:~lcd ih.u 1111111,111"CS(;!lrl'e 1ll<l11,I,C'l'l',,ht,~lid gill' p;tikl-

11\'l:~ in 1'(11'111uf IXlll'\ service Cllllllili\)n:; IU cuxhion Illl' j1\l:;:;ihk ,:ITl'\:f', tll'

vvork-rcl.ucd stress III their employees. cspccially pi'Cgll<llll l';rrecr 1'1omen. 'I cch-
, ,nillliC:; .rimcd urc.ucluf lvintcgr.u ing ",Imily network n.:I'llitlnsllip in lhe coutcx:

, or worl: should be encouraged ili such <I \\,,1)' ih.u <I:,ynngy would lx' "chin'cd,

Similarly. prq:!llalll career IIUIll,:1l should he motivated ll) illll'gr;Jlc t hcir wotk

L'Xl'el'il'llt;l'''; ariel ch:tikllg,'sin It) lhe ,';II11ily ."l:ltill!:,- It) curcfullv dilll"c' work

SIICS,~wii l: 1;ll)lily suPpurt I'pr grC;Jlel'cl'licil'llcy, I\(:;ili/llig lill, 1I"'llld I','qII nc <I

h(I\):;1 t,'l'c\i,ting soci;illll'III,urk, ;llld ,UPj1C1rllrom 'i'(Jus,', ,';1111i1\ , .mtl I'l'k'.dllt

stlci;ti,lllslitlilinns,

1IIIes!ig:lling lhe jlulCllll;1linljl;lct olwork . 1Il;11!..md CIlI uoumciu inrcr.rct ion

I:, gnl11;lJ.ll: to t he ;1\sur;ll1l:e I'll' h'l';II'lil l,l"I,11'i.:g,ll'llllc;,lr~'cr IVtllII,'II, lill' It),ur,,: .uu.l
(llltl'OlllL' olprcgnnncy. ;llld C<lrl'cr gt),tI au.unnu-m . l-urrhcr .u u ntion In tlksl'lw

l:111pi oyer" poticy dCL'isi\lll mu kcr». iI nd .s1;1kcholdcr» w()uld be l)i"'"r:11 I() c Ic';1ting

man work sYlicrgy with in S<I"l' health limits, Wit ho ut these, /;I):rs, ,1:1111;(l\\';kl

;rnd McKcc (200,i) warned. it i-, nlmos: certain tu expect tklrillil'J1I;ti c'(ll]'.l'·

qLI(:nc~';I'\H the I'(:lll:; ;llld t hc development oj' thl' ml.nu

;\ck I\(lIV !.:dglll\'11t

The .uu ho r 'lJ'preci;II':s 111l:couuibution o l Nouycrcu: ul.Lhc lillivcrSl1\ .),',

l h.ul.m. Ikp;lrtl1ll'1l1 cl,'I)'Yl'ht)I()2~Y durillg t hc dilL! eplle-eli(Hl l"'(\c'cdure,
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