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Abstract

Farestry educaiion is imperative to coping with new demands in forest managerment
and has alse keen observed o have its advaniages on the Nigerian economy.
IHowever, years of neglect have left very huge gaps in producing the required number
of gradualtes of the discipline. It is importani to note that training females is important
if forestry is lo move forward. This study investigated the prospect of inculcaiing and
improving gender consideration in student ervolbment into the foresiry profession.
Using questlionnaire survey research design. a two-stage stradified random sampling
technique was adopied for the study where the entire University of Ibhadan
cormmtinily was stratified info fucullies. About 30% of the facullies whose admission
requircinent met that of the Departinent of Forest Resources Management (DFRM),
Universily of Ibadan, Nigeria, and 10% of the siudenls registered in each selectecl
SJacully were randomly selected for the study. Respondents were inierviewed using
two Tuindred anc fifly sels of structured questionnaire. More than half of the
respondlents (52.9%) belicve in the prosperous fulure of joresiry profession but, 29.3%
and 6.7% of themn were of the opinion that Nigeria is not ready for the profession and
that a degree is nol necessary o practice respecitively. Gender was found o have
lirdtedd impact on the respondent’s perception of joresiry as a profession. Hotwever,
their yaling of the jorestry profession (x2 = 9.03; df = 3; Pr < 0.03). its gender
suitability (= 39.44; df = 1; Pr < 0.01) and compeliliveness in the labour market (x2
= 4,220 df = 1 Pr o= 0.04) were all gender dependent. The study concluded that
thovugh partly impaciing, gender suilability is not the main Umitation to foresiry
education development in Nigeria. The need for curriculhumn review of forestry
programme and extension of the joresitry profession were suggesied.

Keywords: Gender, [orestry profession, forestry education and economic
developuient
population (FMANR, 1988).

Introduction

According to Clawson [1958], forests
represent the most imporiant incentive
1o Industrialization. Much of the waler
used in homes, faclories, for
miscellanecous urban purposes aud for
irrigalion  flows  [rom watershecs
hackstopped  lawgely  or  wholly by
forests (Lipper, 2007). In Nigeria, {orest
was reflected as an imporlant source
of re-investible capital and a souree of
income (FMANRE, 1988). It also serves
as a foundalion for industrialization
and enhances the slability of the rural

Nonetheless, African natural forests
have been reported to be under
increasing pressure as a rvesult of
increasing demand for forest products
(Hamid, 2004). It therefore became
glaring that the available forest
resowrces could not be taken for
granted without conscious programme
interverdions. This necessitates a
paradigm shifl in forest management
and hence a re-orieutation in foresiry
training. _

Apart from lhis, economic and
social developments throughout the
world are increasingly driven by the
advancement and application  of
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knowledge. This was rcposed by The
Workl Bank (1999), which sces
educalion in  general and higher
edireation in particular, as
fundamental to the construction of a
knowledge economy and society in all
nations. According {o Porter (1990},
nowledge conslilules {he foundalion
of a country’s compelitive advantage
through ils capacily 1o augment
productivity. The study of foresiry has
also been observed to have ils
advailages on the Nigerian cconomy
{Adeyoju, 1975; Nwoboshi, FAO, 2000).
Thus, educalion is imperalive 1o
suslainalle, utilization and
management  of  forestl resources,
aruid {20041) submitied that forestry
cducation is imperalive to coping wilh
new demands in forest managemendt.

In Nigeria, therc was no formal
training  [or indigenous forestry slalf
prior 1o 1938 (Oscni, 1988). Yet, on the
joby trainings on ecliementary hotany,
uscful  lmber specics  identiflleation,
simple  suarvey, {orest  laws  and
protection  and nursery  technigues
were provided, In {he lale fiftics, a
school of forestry was opened in Jos,
Plateau Stale lo provide a six month
formal {rajming on nursery practice
and afforestation technigues in the
savanma areas ol Nigeria when the
need for it was fell. Shinilar schools
were eslablished in Ihadan, Oyo Stale,
and Obulna, Cross River State, in 1he
Iate sixties and the seventies to impact
experience from thosc parts of Nigeria
on wniformed  forestry  stafl.  The
Bepartment of Forestry, University of
[badan was eslablished in 1963 io
provide  professional  level  foresiry
training not only in Nigeria bul in the
Wesl Alriea suberegion (Wyalt-Smith
and Redhead, 1988). Presently, apart
from hadan, {bere arc over {on Nigeria
universilics oflering forestry training at
professional  levels  while  vocational
[oresiry training schools have also
increased.

In spile of ihis progress as well as
the prespect  and  bnportance  of
foresiry in any nation’s social and
cconomic  development,  years  of

negicct of the forestry discipline have
left very huge gaps in producing
enough managers (o man Nigeria
forests. Nair (2004) reporied a decline
in the state of professional [forestry
education both in developing and
developed countries while symptoms of
the decline were ohserved by Van
Lierop (2003) o include recduction in
funding to educational institutions and
low student enrolment rate. Tt is also
worthy of nole that female enrolment
for training in foresliy managenient is
low. As observed by Azecz and Aiyedun
(1999), foresiry in Nigeria has been a
male dominated profession. Such
observation is not limiled to Nigeria
alone. In the United States, Kuhns,
Bragg, and Blahna (2002} observed
{hat women and minorities are weil
established in many prolessions and
they hold  entry-level 1o upper
managerienl positions, However, the
case is dilferent wilh natural resources
profession where entry and
advancement of females and minorities
Is lagging Dbehind what is needed
(Otero . and Brown, 1996). This was
corroboraled by comparing: forestry
employment data with overall United
Stales of America (USA) labor Torce
demographics (U. 5. Census Bureau,
1998). However, lhere is need to
involve the female sex if forestry is to
move forward (Caswell, 1998). This
study  therelore invesligated {he
prospect of improving female students
enrolment into the forestry profession.

Scope of Study

The  University of Ibadan was
established in 1948 at the Northern
part of Ibadan cily, which is between
latitude 7¢ 26° and 7¢ 28N and
longitude 3 52" and 3¢ 55'E. The

universily as at 2006 has 13 Faculties

(www. ui.edu.ng/facultyandunits,

2006}, 9 of which are science hased
with the exclusion of Facully ol (he
Social Sciences. Requisile qualification
into the Department of Forest
Resources Management includes credit
passes in  physical and biological
sciences, which does not apply in the
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social sciences. Hence, the non-
inclitsion of Facully of The Social
Sciences, Universily of Ibadan, in this
sty

The study was carried oul among
science-bascd students of University of
adan and was restricled to students
in the Faculties of Adriculture and
Forestry, Velerinary Medicine aund
Technology. The Facully ol Agriculture
and Foreslry was eslablished in 1949
amd  presently  ecomprises seven
Deparlments.  There  are 1,168
students in the Facully as at 2001 /02
session (Table 13. The then
Department of Forestiry now
Depariment  of  TForest  Resources
Managewent was ¢stablished in 1963
by thic Federal Govermnent of Nigeria
wiltll assislance from the Food and
Agricultural Organization of the United
Nalions. Faculty of Technology was
established in 1967. As al 2001/02
sesslon, there are seven Departments
in the Facully with 1,095 student
populationn.  Facully of Velerinary
Medicine was established in 1963 and
it. has cight Departinents and 490
sludenls as al 2001 /02 session.
Sampling and Study Population

70

A lwo-stage siratified random
sampling technique was adopted for
the study where the entire university
communily  was stratified”  into
FFaculties and only those faculty
(69.2%) whose adinission requisite
meet ihat of the Department in focus
were selected. At the second stage,
aboul 30% of the Facullies selecled
were then randomly sclecled as the
study sites. Thus, the study covered 3
Faculties with a total of 2,753 as at the
time of the siudy (2001/02 academic
session). However, f{inal sclection of
respondents for the study was not
‘based on depariments but their level of
sludy in  1lhe selecled faculties.
Resgporclents were then inferviewed
using (wo hundred and [ilty copies of
structuwred guestionnaire out of which
225 were retrieved (Table 1): 126

males, 98 fomales and one none
response to gender (Fig. 1. The
skewness in questionmaire
administralion was nalural — more

males were enrolled in the Faculties
wnder  study.  Aboul 10% of the
students registered in each Facully
were interviewed for the study.

Table 1: Questionnaire Distribution and Retrieval on Faculty Basis among

Respondents’ in the Study Area

Questionnaires Tgtéfmza;nw];é;'of a
Fagly ‘Distributed  Retrieved % Students
Agricalinre and Forestry | 100 89 89 1,168
Technology 100 87 829 1,095
_Veterinary _ SO A8 98 490
_Tot 250 2925 2,753

The questionnaire was  designed (o
clicit information on the background of
respondents,  {heir  awareness  of
forestry, the forestry prolession and
perceplion  of the profession as a
carect.  ‘The fest instrument was
validated via the f{ace and content

validity procedure involving scholars in
forestry education and exiension. A
test retest reliability of 0.92 from
surveys, which were carried out at the
Universily of Agricullure, Abeokula,
Nigeria confirmed the reliability of the
test questionnaire.
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Reeunlis and Discussion
Respondent's Demography

Table 2:  Distributions of Respondents by Age, Marital Status and Religious
Background
_ Indices Frequency Yo
Age (Years) 15--20 34 15,1
=20 = 25 154 68.4
> 205 < 30 34 15.1
>30 = 35 2 0.9
No Response 1 0.4
Marital Status Single 224 99.6
Married 1 0.4
Religious Christianity 191 54.9
background  Islamic Religion 33 14.2
African Traditional 1 0.4
i Religion
Source: Field Survey, 2003
The study (Table 2) found (hal majorily Traditional  Religions  respeclively.

of the respondenls (88.6%) [all within
15 and 30 years age bracket. Only
0.9% ol them were above 30 years of
age. Also, Majority of the respondents
(99.6%) for the stidy were single and
were mostly {(84.9%) Christians. Only
14.7% and 0.4% of the respondenis
praciised Istamic and African

44% /4

However, lhe . view of all the
respondents are important il the
forestry prolession is to move forward.
As  subnilted by Chesney (1981)
minorities are nceded in  foreslry
professions so  that ihweir different
culiural viewpoints are included in
policy and decision-making processes.

Figure 1: Pie-Chart Showing Gender Distribution among

Gendey distribution among
respondents . (Figure 1) reveals that
more males (56.0%) were interviewed
compared {o 43.6% of their female
counterparls. This is due ta the
skewness  of student  enrolmment  in
favour of the nale in the three
Faculties under study. Il may also be
explained by  higher  education
corolment growth rates, which were
highest  in the  Southern Region,

Respondents

followed by the North-East Region
Saint. el al, 2003). The distribution
deviates from NUC's student
enrolment record during the 1990z in
sciences, which is 34% lor female and
59% for male (NUC, 2002). However, it
is an improvement on the 21.8%
feraale foresiry researcher documented
for Nigeria by Spilsbury, Kowere and
Tchala-Abina (1999).
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Table 3: Frequency Distribution
Siblings

72

of Respondents’ Feosition among their

Jdentified Positions Frequency . %
First 50 24.2
Second 40 17.8
Third a7 16.4
Fourth 38 16.9
Fifth 20 8.9
Sixth 16 |
Seventh 4 1.8
Eighth 2 0.9
Nozxesponse 18 o 8.0
Total 225 100.0 '

Sowrce: Field Survey, 2003

On posilions of respondents in their
respeclive {amilies, the study (Table 3)
found that this range [rom being the
first to the eighth. Although 8% of the
responidents  did nol respond lo 1lhe
poser, more than half (B6.4%) [all
withint the firsl and (he thivd position
it their family. Another 25.8% {all

20

rEQUESICY

=Y n o] | =

= = £ (=3 el
— e

State Govt. Ow ned

within the fourth and fifih position. As
submitled by NICEC (1996), the
position that young people and their
family occupy in the social struclure
alfects their view on career choice and
thus influences their aspiration and
expectalion.

TP, - 3
Federal Gowt.
Ow ned

No Response

ldentitied Schooi Types

Pig. 2: Bar Chart Showing Types of Sccondary Schooks Attended by Respondenis

The study (Figure 2) also revealed that
only 20% of the respondents altended
private  schools, The resl allended
public secondary schools. However,
some of 1he public schools fall wilhin
foverament model secondary schools
both at federal and stale levels. These
schools  admilicd  candidates  {rom
dilferent part of the country. About
41.3% of the respondent atlended

such  public  schools while 36%
attended ihe locally patronized public
schools which are financed by state
governments. The implication of this is
lack of or inadequate counscling on
e forestry proflession among 80% of
the respondenis who are in public
schools. Leatherberry and Wellman
(1988) also noted that high-school
guidance counselors may inadequately
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inform minority students or may ever carcers.

give negative immpressions ol forestry

Table 4: Distribution of Respondents by Level of Study at the University

Identified Levels  Frequency %
600 ' 02 0.9
500 29 12.9
400 45 20.0
300 65 28.9
200 25 1 1.4
100 55 24.4
No response 4 1.8

““““ ¥ 295 100.0

Source: Field Survey, 2003

The sludy (Table 4) sampled opinions
from respondents at different levels of
study in the universily, bul more than

half of {hiemn (60.0%) are in their 200 to
400 level of study. Only 0.9% of them
are in their 600 level of study.

Table 5:  Distribution of Respondents by their Parenis Geeupation

Identified Motherx's Father’'s
Occupation Freguency % Frequency %
Types '
Civil service 83 39.1 77 34.2
Private Business 94 41.8 92 40.9
Corporaie 12 3.3 . 18 - 8.0
Business
Peasant [anning 3 1.3 11 4.9
Artisan 3 1.3 03 1.3
No Response 25 11.1 24 10.7
¥ 225 100.0 225 100.0

Soource: Field Survey, 2003

Examining the parental background of
the respoudents (Tabie 5), the study
fornd that 40.9% of the respondent’s
fathers  are engaged in  private
businesses while the fathers of another
34.2% of them are civil servants. The
fathers of 8.0% of (em are in
corporale  businesses while that of
1.3% are peasants. On thelr mother's
occcupalion, the mothers of 41.1% of
them are in privale businesses and
that ol another 39.1% are civil
gervanis. The mothers of 5.3% are in

corporate businesses while those of
1.3% are artisans. According to NICEC
(1996), apart from career advisers,
parents are the most polent influence
on young people’s career choice. It was
also observed (NICICC, 1996) that most
pecople whose parents are in skilled
and professional oceupations {end to
have more aspirations and more
access  to  carcer  opportunities.
However, the danger poriend in this is
that some parents aspiration may be
inappropriate [or their wards.
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Table 61

74

Distribution of Respondents Perception of the Prospect of Forestry

Profession in Nigeria _
Identified Perception _ Frequency - %, _____ .
“Highly Prosperous 33 14.7
Prosperous 86 38.2
Not Prosperous 40 1‘7.8
Highly Unprosperous 4 1.8
Can not say 5133 25.8
No Response 4 o 1.8
Total 225 100.00

Source: Field Survey, 2003

Opintons ol respondents were also
sought on the prospect of forestry
profession in Nigeria (Table 6). The
study found that moere than hall of the
respondends (B2.9%W) perceived a

Table 7: I)is!‘ribution of Reasons

prosperous [uture for the [oresiry
profession while 19.6% held contrary
opinion. Another 25.8% are indifferent
io the prolession probably owing to
their lack of awareniess aboul it.

advanced by Respondents for their

Perception of the Prospect of Forestry Profession in Nigeria

e __Identified Sources Frequency %
Nzafm i s not ready for the 1 pr olc ssion 66 29.3
Degree is nol necessary for ils png,tmc 15 6.7
The future is bright 36 16.0
Forestry prolessionals are few 3 16.9
World can not do without loresiry 63 28.0
No Responge v 3.1
_Total - 225 100.00
Source: Field Survey, 2003
Advancing reasons for thelr perceplion among  researchers. Hence, the

ol foresiry profession presperily {Table
7}, 29.3% aid 6.7% of the respondents
werce ol the opinion that {he country is
nol ready [or the prolession and that a
degree is not necessary (o praclice the
profession respeclively. Such
conchusion may be adduced (o brain
drain resulting in 53% stall shortage
docvimented in (he science discipline
in Nigorian tertiany institotions (NUC,
2002).  Forest  resources  can be
strategically tapped  for  development
through research (Terna, 2004, which
could only be successfully conducted
throngh synergistic interplay  of
different skills (Spilsbury et al., 1999),
However, hianian resources survey in
Foreslry Research Institufions in some
west and central Africa (Spilsbury et
al, 1999} revealed {hat the least
gualification is a bhachelor's  degree

negative perception of respondents
may also be atiributed to low or lack of

AWATENess about the  forestry
profession among them.
However, another school of

thought (16.0%) sees a bright fizture
for the profession while some (28%)
believe ihe world cannot do without
the profession. This may hinge on the
expected impact of special campus
refurbishment  and  rehabilitalion
grants. of substantial size, awards for
university capital projects from the
Petroleum Trust Fund, and similar
grants from the Educalion Tax Fund
{Saint, Teresa and Strassner, 2003). It
may also be due to the awareness level
ol these groups ol respondents about

- Lhe imporlance of forests resources {o

developnent.



Gender and Choice of Forestry as Alfernative Career 75

Gender and Pexrception of the Forestry Profession among Respondents

Table 8: Summary of Chi-Square Analyscs on Impacts of Gender on
Perception of the Forestry Profession among Respondents
Perception parameters FPearson's X2 Degree of Pr
Value Freedom

" Sludying heart-desired profession? 0.01 1 > 0.90
Level of studdy al the University 15.06 5 < 0.01*
Know Facully of Agric. andd Foresly? 0.16 1 = (0.69
Kuow Depariuent of Forest Respurces MgL? 0.15 1 = 0.69
Consideration of a career in DIFRM? 0.47 1 2049
Derive benefit from forest resources? 1.00 1 2 0.31
Raling ol the prospect Forestry Profession 3.64 4 z 0.46
Compelitiveness of Foresiry in labour mavket 4,23 1 < 0.04*
Foreslry contribules Lo pational development? 1.24 1 = 0.26
is forestry profession suitable Lo any gender? 39.44 1 = 0.01*
Would you love your spouse to be a forester? 0.74 il = 0.30
Need to encourage the siudy of forestry? 0.002 1 > 0.96
Relative job prospect for forestry profession. 1.68 3 > 0.64
1o lorests have adversilios? 0.34 1 > (.56
Rating of foresiry profesgion on preference scale 9.03 3 5 0.03*

* Signilicant al P £ 0.05

Exmnining some seclecled paramelers
against  gender  disiribution  among
respordents (Fable 8), it was observed
(bat gender has limiled impact on their
perceplion of forestry as a profession.
For example, the rating of forestry
prolession, gender suitabilily of the
forestry prolession and (Lie profession’s
compelitiveness in the labour market
are  all dependenl  on  gdender
distribution among respondents (Table
3). However, iulerest of respondents on
having a lorester spouse, popularity of
the Depariment of Forest Resources
Management (IDFRM)  and  even the

Table 9: Cross-Tah

Faculty of Agriculture and Forestry
(FAF), consideration of a career in the
DFRM and the raling of the prospect of
[orestry profession are nol dependent
on gender of respondents. This might
be due to the less-orientation of girls
and women than boys and men toward
participation in science-oriented
educalion and careers for a number of
reasons (American  Association of
Universily Women, 1998), though
Lesle, MceClure, and Qaxaca (1998)
feel that this predisposition is largely
determined prior {0 women entering
college.

Anzlyses of Impacts of Gender on Respondents’

Percepiion of the Foresiry Profession

Indices of Perception Indices of Rating Sex
Male Female _Total
100 Level 40 (74.1) 14 (25.9} 54 (100.0)
Lewz'el .of study at  the 200 Level 11 (44.0) 14 (56.0) 25 (100.0)
University 300 Level 34 (52.3) 31 (47.7) 65 (100.0)
400 Level 28 (62.2) .17 {(37.8} 45 (100.0)
- 500 Level 11 {37.9) 18 (62.1} 29 (100.0)
600 Level 2 (100.0) 0 .o 2 {100.0)
- 0.0) (28(; )
(1000
Is forestry Competitive in the Yes 35 (16.9) 15 (7.2) 50 (24 Zj
Labour M 7 ' ’
TR Markes No 84(410.6)  73(35.3) 157 (75.8)
S ’ :
(200.0) . : 207
Gender suitability of Forestry Yes 104 42 (19.3) 118 (67 0}-
Profession (47.7) -
No 19 {8.7) 53 (24.3) 72 (33.0)
BUM 218

_(190.9)
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) 151 (100.0)
38 {100.0)
11 (100.0)
24 {100.0)

70 (46
20 (52.6)
4 [36.4)
4 (16,7

ist Choice
2 Choice
3rd Chotce
Can't Say

"Hating  of  Forestry  as
alternative Profession

18 (47.4}
7 (B3.6)
20 {83.2)

SUM
(100.0)

others are percentage of suun.

Except at 5300 level, mnore male were
interviewed for ihis study while all
respondents interviewed at 600 level
were 1nale (Table 9). Also, the
perception of respondents on  ihe
competitiveness of forestry proelession
in the labour market is low. However,
male respondents (70.0%) percetve the
foresiry profession more competitive
than  their female  counterparts
(30.0%). On gender suitability of the
profession, the study generally reveals
forestry profession as suiled to any
gender but the skewness of the
respondents towards the male gender
may partly be responsible for this.
Even though 146 (66.97%) of the 218
respondents favour gender suitability,
more of the optimists (71.29%) were

Table 10: Swpmary of Chi-Sguaxe

i Pereenlages of tolal are in parerttheses for Jovel of study and rating of forestry only,

Analyses
Perception of the Foresivy Profe

224

males. The ralin of optimists to
pessimists  arong e flemales was
42:58 as compared to 104:19 among
the male {(Table 9). The prolession
might be unaliractive to the female
gender as observed by Huhns et al
(2002), whe Diuged  female  and
minorily  pavilicipaiion in  uarban
forestry profeasions on alfractiveness
of the profession.

Feeling the pulse of respondentis
on their alternative prefession, more
mwales (53.6%] (han female (46.4%)
opted for forestty  as  their  first
alternaiive  choice.  However, move
females (52.6%;) pwefer the profession
as second alternative.

Ferception parameters

WVakste Freadom

Sex 10,29 3 = 0.02*
Rating of own discipline 12.20 2] 2 0.20
Stuctying heart-desired profession? 7.48 4 =z 0.06
Know FPacully of Agric. and Forestry? 36.51 3 < .o
Bnow Dept. of Fores!. Resources Management? .11 3 = (.10
Consider a carcer in DFIRM? 5.40 3 2014
Derive benefit fromn forest resources? 7.60 3 z 0.06
Do forests have adversities? 16.23 & < 0.01*
Rating of the prospect of Forestry Profession 14.13 - 12 z 0.29
Is forestry competitive in labour marke? 12.486 3 < 0.01%
Is forestry profession suitable for any gender? 15,76 2 <0.01*
Would you love your spousc as a forester? 3.23 3 = 0,36

* Significant at P < 0.05

Age of respondents was found to have
significant. {Pr ¢ 0.05) impact  on
resgpondents’ acknowledgement of the
cxislenice of DEFRM, thetr consent io

forest  having  adversities, {hetr

perception of the competitiveness of
foresivy in the labour market and their
consent (o gender suliability of the
foresiry profession (Table 17).
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Table 11: Cross-Tab Analyses of Impacts of Respondents Age on their
Perception of the Forestry Profession

Wlnd.ices of

Indices of

Age of Respondents (Years)

221 (100.0)

sepli tin 16 - 20 21 - 25 26 -30 31-35 Total
Ferception Rﬁ?laleg 15 (6.7) 85 (38,1} 26(11.77  0(0.0) 126 (36.5)

Gender Female 19 (8.5) 63 (30.5) 8 (3.6) 2.(0.9) 97 (43.5)
SUM
223 (100.0
;Knmfvl Fazzulty Yes 32 (14.3) 149 (66.5H) 50 (13.4} 0 211 (94.2)
of Agric. and No 2 (0.9) 5 (2.2) 4 {1.8) 2 (0.9) 13 (5.8)
Forestry?
SURM
224 (100.0
i‘oﬂ(&rests ]have Yes 30 (14.2) 138 (65.4) 21 {10.0) 1{0.5) 190 (90.1)
adversities? No 1 (0.5) 11 (5.2) 9 (4.3) 0 21 (10.0)
SUM
211 (100.0) N
Is forestry Yes 12 (5.8} 26 (12.6) 12 (5.8) 4] 50 (24:2)
competitive in No 21 (10.1) 118 (b7.5) 15 (7.2} 2(1.0) 157 (75.8)
the Iabonr
markel?
SUM
207 (100.0) _
Is forestry Yes 22 (10.1) 95 (43.4) 30 {13.7) 0 147 (67.1)
profession No 11 (5.0) 56 (25.6) 3(1.4) 2 (0.9} 72 (32.9)
suitahle for any
gender?
SUM

* Fercentages of sum are in parentheses.

Generally (Table 11), respendents are
aware of the Faculty of Agriculture and
Forestry where the Department of
Forest Resownrces Managemment  is
domicile in the University of Ibadan.
Also, more of them believe the forests
have adversities and that the foresiry
profession is suilable for any gender
(Fable 17). However, minority are
oplimistic on the competitiveness of
the profession in the labour market
(Table 11),

Examininig how age immpacis on
resporxdent’s perception of the forestry
profession (Table 11), it was found that
while most of the respondents know
the Iracully of Agriculture and
Foresiry, none of those above 30 years
ol age Iknow the Tacully. Also
noteworthy is that all those in this age
bracket believe forests’ have
adversilies, Such believe increase with
age among respondents. Majorily of

the respondents fall within 21 and 25
years age bracket and that explains
why more than half of those in
agreement with the competiliveness of
forestry profession in the labour
market fall within this age braclket.
Suffice to say that four of every five
respondents in the 26 to 30 years age
bracket believe in the marketability of
the forestry profession (Table 11).
Gender suitability of the forestry
profession did not follow any age
trend, but none of the respondents
above 30 wyears believe in the
suitability of the forestry profession for
any gender. Also, majority of the
respondents wilhin the age bracket of
26 to 30 years believe the profession is
gender sensitive.

Conclusions :

A large number of students believe in
the prosperous future of the foresiry
profession. Although rating of the




Azeez, Ismail O,

profession and the  profession’s
compelitiveness in the labour market
were all gender dependent, gender as a
factor has limited impact on the
perceplion of foreslry as a discipline.
Therelore, gender suitability is not the
main limitation to foreslry education
development in Nideria. TPosilions
among siblings, parenlal background
and the stale of [orestry development
in the nalion are critical faclors found
to influence gender perspective of the
choice of foreslry as alternative carecr
among students.

Like in many olher professions in
the world such as, Medicine,
Enginecring, Archilecture, the military
ele., forestry traditionally has been
viewed as a male “domain. However,
mainstreamning gender consideratlion in
student enrolment inlo the forestry
profession  requires a  thorough
understanding of the sharp differences
between  sex and - gender  itself
‘Whereas sex is biologically created and
refers to the fact of heing male or
lemale, gender s socially and
cullurally conditioned. To enhance {he
contribution of the forestry proflession
lo the overall goal of sustainable
development, the need for gender-
balance {particularly as il relate lo the
women  folk) in foresiry education
cannol be over-emphasized.  Women
arc needed in the foresity profession
as exlension agents especially in (hose
parts of e counlry where male
cxlension workers are restrained from
talking Lo women. They arc also
required as rescarchers and
acadenics,

In the light of the foxegomé and in
order to inculeate and improve gender
consideration in student  enrolment
info the [forestry profession the
following recommenvlations are made:

i.  There is the need for curriculum
review ol forestry programme to
address gender issues as relates to
the development of the prolession.
Foresiry education should also be
properly linked {o societal needs
for socio arxd eCconomic
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development and environmental
conservatiorn.

ii, The TFederal Department of
Forestry, the Ministry of
Environment, the IFederal Ministry
of Agricullure and other . related
bodies should inculcate strategies
of appointing women in Kkey
manag,ernl positions. This is with
a view to providing gender
perspective to forestry activities in
the country.

iii. Forestty TDbodies should also
encourage female Academics by
providing  them  scholarships,
grants and olher incentives to
study and carry oul forestry
research.
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