
BORNO LIBRARY, ARCHIVAI
AND

JOURNAL ÛFfHS NIGERIAN LJBRAHV ASSOCIATION 
RORNO STATE CHARTER

IB
ADAN U

NIV
ERSITY

 LI
BRARY



Notes for contributors
Contributions to Borne Library, Archivai and Information Science Journal 

should not be more than 5,000 vvords. They sliould be tvped in duplicate, doublcd- 
space, on one side only of A/4 si/.e paper. Footnotes should as far as possible is 
avoided. The author’s name, position, and place of vvork should be indicated. 
Diagrams should be dravvn in India ink on smooth vvhite paper or board and stich 
proportions lhat they can be reduccd to a page measuring IV2 x Wi or hall'that 
size. Référencés and notes should be grouped at the end of each article in the 
following order for periodicais; author(s). date, tittle, unabbreviated journal’s 
name, volume number, issue number. inclusive pagination, e.g.

Foskett, D. J. (Dec. 1967) “The training of African documentalists for the social 
sciences”.

Nigérian Libraries, 3(3): pp. 101-109.

Référencés for monographs should be in the order: author(s), year, title, place of 
publication, publisher, pagination, séries note, e.g.
Sabor Josefa A. (1969) Methods of teaching Librarianship, with an introductory 
study by Ricardo.

Nassif. Paris, Unesco, 145p. 9Unesco manual for libraries, 16).

Each article must include an information abstract of 1000 vvords or less.

Opinions expresscd in articles published in this journal are those of authors. 
Material appearing in the journal must be reprinted in vvhole or in part without 
permission in writing.

ISSN 1596-4337
Copyright © Nigérian Library Association. Borno State Chapter.

ANNUAL SUBSCRIPTION RATES

Nigeria

America/Europe/Asia
O.A.U.

N3,600
$60
$100A D V E R T ISE M E N T S RATES

Inside/Back Cover 
Fnll Page 
Mail Page

N3,000.00 
N2,500.00 
N 1,500.00

Borno Library. Archivai and Informai ion Science Journal Vol.2, No. J, 2003

IB
ADAN U

NIV
ERSITY

 LI
BRARY



Contents page

Editorial Board ii
Notes to Contributions iii
Editorial iv

Relevant Issues in the Provision of Digital Information in

Africa-A. Aleinna and M. Cobblah: .............................................................................  1

The Bulge in the B oa .........Backlog in a Nigérian Academie

Library, Management Expericnce-M. Bello:............................................................10

Public Library and Information Services to Childrcn and Youth

in Nigérian- Daniel D. Boman & Rose M oinmoh:................................................ 23

Collect size and Inter-Iibrary Lending in Fédéral University Libraries

in the North-Eastern Nigeria- Ibrahim Haruna and Bola M. Akinnigbagbe: ....31

Bibliographie Instruction in use of Library : A Survey of University for

Development Studies, Tamale, Ghana- M.A. Bello and A.Iv. Ibrahim: ............43

Engineering and Information Technology for Sustainable Economie Growth

in (lie 2 lsl Century Nigcria-Ishanya I). M aram a:.................................................62

User studies as a Technique for knowing Information Needs of Company

Employées in Nigeria-Yahaya I. Harande:...........................................................72

Dressing Code Compliance in Academie Libraries: A Case study 

of Igbinedion University Library, Okada-Olaojo P. Olatunji: ...................... 79

Borno, U  bran Archivai and Information Science Journal, Vol. 2, No. 1, 2003

v

IB
ADAN U

NIV
ERSITY

 LI
BRARY



Citation Analysis of tlie Literature nsed in Political Science Doctoral 

Thèses and Dissertations in tlie University of Lagos, 1991-2000:

Implications for Collection Development-H.S. Igberongbe:.........................89

Availability and use of Audio-Visual Resources in Nigérian Universities of

Science and Technology Libi arics-J.E. Akpcna:............................................... 104

Conservation of Library Resources in Adamawa State Public 

Libraries-IMargaret R. David:................................................................................  116

Changing Rôles Between tlie Professional and Para-Professional Librarians 

and Job Satisfaction in Six Libraries in Lagos State: A Snrvey-E.A.

Adekanye:........................................................................................................................ 127

Adamawa State Public Libraries: A Snrvey of Users

Sàtisfaction-Lydia D. Besso:........................  140

Staff Development for Academie Librarians: Tlie Case of Abubakar Tafawa .

Balewa University Library, Bauelii Nigeria-James O. Adelusi:.........................149

Slocktaking Management in Academie Libraries: A Case study of Abubakar

Tafawa Balewa University Library, Bauchi, Nigeria-Samuel O. O ji:............156

Women Librarians as Managers in Nigérian Universities: Tokenism at tlie

Top-S.A. Ogunrombi and H.C. Pisagih:...............................................................  168

Participation of Librarians in tlie Activités of (lie Nigérian Library Association

(N. L.AJflorno State Cliapter-Yabaya A. Aliyu and Gamble E .: .........................  185

Strategie Uses of Information Technology in Library Management-

Patrick A. O zoalori:................................................................................................... 198

IB
ADAN U

NIV
ERSITY

 LI
BRARY



Information Utilization as a Corrélation of Personnel Effectiveness in sonie Selecled 

Publishing firms in Ibadan Nigeria-Bamigboyc O. Bamidele and

Aderibigbe N. A deniyi:...................................................................................................210

Integrated Pcst Management for Academie Libraries-Victoria Lawal:............218

Computer Literacy: A Necessity for Library Staff-Obaje A. Michael: ............225

Stndies on the Information Necds and Seeking Bahaviour of Science Based 

Postgraduate Students in a Nigérian University; A Case Study of University of Jos-

V.C. Nwokedi and T. Ognndare:................................................................................. 232

Mentoring in a Nigérian Technologie»! University Library-Samuel A.

Ogunrombi:..................................................................................................................... 244

Government Documents in University Librarics of Developing Nations:

The Expérience in Kenneth Dike Library, University of Ibadan,

Nigeria-Oshinaike, A .B :.............................................................................................. 254

A Medical Library Reflected by its Clientcle-Joseph O. Aina: ................ ........  260

wi

IB
ADAN U

NIV
ERSITY

 LI
BRARY



Library, Archivai and Information Science Journal, (Vol. 2, No. I, 2003), 79-88

DRESSING CODE COMPLIANCE IN ACADEMIC LIBRARIES j 
A CASE STUDY OF IGBINEDION UNIVERSITY LIBRARY, OKADA

BY
OLAOJO PIUS OLATUNJI 

ACQUISITION LIBRARIAN 
IGIÎINEDION UNIVERSITY MAIN LIBRARY, OKADA 

BENIN CITY, NIGERIA

\bstract
This paper évaluâtes the enforcement o f dressing code in Igbinedion University 
Library, Okada. Jt reveals the effect on readers’ concentration. Also, the 
justification for ils introduction in a priva te initiative library was emphasized. The 
paper identifies ways o f demanding compliance by the Librarians considering 
likely position posture o f the affected students while suggestions were mode lo 
help reduce, i f  not curb indécent dressing thaï has eaten deep into the fabrics o f 
the nations academie sector.

Key words: Dressing: Code: Compliance: Indécent: Enforcement: Library: 
Academies.

Introduction

A fundamental part of the problems that now exist in various higher 

institutions with morals and etliics, both in thought and practice is that 

conteinporary expérience is in certain respects radically different front that of the 

past. So far as morality is concerned, modem thinking tends to place etnphasis on 

the idea of obligation as the core of morality. Little wonder then why Durkheim, 

the Sociologist, as reported by Baron et al (1*991), said that ‘moral rules are 

invested with a spécial authority by virtue of which they are obeyed simply 

because they command’ and thereby we corne to the notion of obligation. In his 

own view, Hâte also quoted by Baron (1991) argued that the characteristic feature 

of moral rules and language is their impérative nature. Thus obligation to obey is 

again implied as the essential feature.

© Nigérian Library Association, Borno State Chapter, 2003
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Dressing Code Compliance in Academie Libraries

While following the same thetne, Hartland -  Swann also says that morals mies 

dcclare certain goals of conduct to bc désirable or valuable in themselves, so tliat 

évaluation is involved. At this juncture, it is impérative to view the dressing code 

of conduct in the University Library as a désirable one since most of the readers 

are victims. In fact, the essence of this paper is to evaluate the level at which 

dressing code compliance is observed in the Igbinedion University.

This is necessary to emphasize the presence of moral rides and codes as 

part of the social fabric of a ‘university’ culture, and as one of the ways the culture 

expresses itself -  as well as the diversity of these rides between (rather tlian 

within) cultures. Specifically, the study examined the establishment of rules 

go verni ng dressing code, enforcement. compliance and opposition by the student 

readers as well as the moral justification of the rules.

Igbinedion University Library in Périscope

The Library dates back to November 1999, which occupies 4,256.97 square 

meters. It is made up of reading area, a store -  room, the University Librarian’s 

office, bis Secretary’s office and an open space that provides working area for 

about six library staff. Also a reprographie room exists within the complex.

The library collection is gradually increasing due to various accréditation 

exercises recently conducted. Also, a consistent policy of allocating funds for 

book purchases was also involved. Presently, the library lias about 12,000 volumes 

of books and joumals, and more than 80% of which are books and bound joumals. 

Altliough it lias so far not been possible to subscribe to any journal on a formai 

basis but issues of some 25 joumals and other sériais are occasionally received as 

donations. The collection is almost exhaustively made up of printed materials with 

limited item in non-print or electronic form (mainly in form of accompanying 

documents).

The College of Law Library popularly referred to as Okunozec Law 

Library situated on the premises of the College. It holds a vast collection of law
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textbooks. The objectives of the Igbinedion University Libraiy is to provide 

excellent information services, educational facilities for teaching -learning and 

research for both students and staff of the University. An Acting University 

Librarian heads the Library. A Graduate Assistant presently heads the Law 

Library. The libraiy’s acquisition and description of books is centralized. The staff 

strength is put at 17, which includes six professiotials, one para-professional and 

ten supporting staff.

Dressing Code for Students in the University Lecture Roonis and 

Environ ment

It inust be noted, however, that the action of the Librarian to main tain 

dressing code is guided by the rides concerning dressing code of conduct meant 

strictly for students while they are in the lecture hall, practical halls and the 

environments of the University. A brief look at the dressing code for students in 

the University according to the Igbinedion University, Okada Students’ 

nformation Handbook (2003) revealed the following:

“As the Igbinedion University, Okada is in its infant stage of progress, the 

University administration hereby enforces the Dressing Code for its students 

to achieve the suprême aim of the University to bring oui idéal future citizens 

with high moral integrity and responsibilities. The University Administration 

takes the students into confidence that they will strictly adhéré to the 

“Dressing Code of Conduct,” meant for them while they are in the lecture 

halls, practical halls and the environment of the University”.

Thus this study becomes impérative to measure the dcgtee of compliance, 

reader’s perception and their attitudes towatds librarians while deinanding 

compliance.

Before going to methodology let us attempt a cursoiy look at the theory of 

social influence. In tnany instances, our perceptions, attitudes, and actions are 

strongly affected by other persons, wither individually or collectively. In short our
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behaviour and thoughts are veiy different from what tbey would be if we lived in 

total social isolation. The process tlirough wliich otliers affect us in tliis manner is 

known as social influence.

Let us focus on several key aspects of social influence -  the inany ways in 

wliich our thoughts or actions are changed by otliers changes our thoughts or 

actions. First, wc will consider conformity. This refers to instances in wliich 

individuals aller their hehaviour in order to adhéré to existing social norms -  

widely accepted ideas or rules indicating how people should behave in certain 

situations.

In contrast to conformity, a second major form of social influence -  

compliance -  is exerted directly by individuals ratlier than by beliefs or norms. 

Compliance involves efforts by one person or authority to alter the behaviours of 

onc or more otliers tlirough direct requests or similar tactics. Many techniques for 

cnhancing compliance - for increasing the likelihood that a targct person wills ay 

yes -  exist.

Finally, in a third form of social influence -  obédience -  one person / 

authority simply orders otliers to change their behaviour in spécifie ways. Usually, 

(lie persons who issue such orders bave sonie means of enforcing submission to 

them -  they hold power over those on the receiving end. Surprisingly, though, 

direct orders can sometimes be effective even when the persons who employ them 

actually hâve little or no authority over the récipients.

Hypothèses

1. Age of the respondents would not hâve any significant corrélation with 

dressing code compliance.

2. Sex of the respondents would not hâve any significant corrélation with 

dressing code compliance.

3. Unacceptable dressing in the library does not significant affect readers’ 

concentration.
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4. Dressing code compliance does not hâve any significant effect on dressing

culture of the students.

5. Students hâve no significant awareness of library user éducation. 

Methodology
Due to the nature of the study, the test statistics adopted for the study was 

chi-square. The Library Users’ Questionnaire (LUQ), which was designed by 

the researcher based on pe»:sonal observation as a Librarian and compliance officer 

of the library was used for this study. It was a two parts, close -ended 

questionnaire. Part 1 contained personal data of the respondent while Part 2 

contained twenty items, which centered on implémentation and implications of 

iressing code compliance in the University Library.

The researcher administered questionnaire personally with the assistance of 

Law Librarian and his assistants to the sampled population. The sampled 

population was allowed to respond to it after their reading titne each day the 

administration lasted. Seventy -  five (75) copies of the questionnaire were 

distributed to the library users. Only sixty -two (62) were fourni usable out of the 

sixty -  six (66) returned for considération for analysis. Therefore, sixty -  two (62) 

were treated for the puipose of this study.
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Analysis of Findings

Decision Rule

At 5% level of significance, t tabulated is = 26.296. Tlierefore, accept null 

hypothesis if t calculated is less than t tabulated. And reject null hypothesis if 

t calculated is greater tliat t tabulated.

Test statistics
Influence of 
âge on dress 
code
compliance

Influence of
sex on dress 
code
compliance

Wliether dress 
code compliance 
affects
concentration

Whether there 
is need for 
dress code 
régulations

W h et ht 
student 
aware 
code re j

Chi -  Square11'1 14.290 43.484 19.677 16.065
Asymp . Sig 4 4 5 9

.006 .000+ .001 .066

a. 0 cells (.0%) bave expected frequencies less than 5. The minimum 
expected cell frequency is 12.4

b. 0 cells (.0%) hâve expected frequencies less than 5. The minimum 
expected cell frequency is 10.3

c. 0 cells (.0%) hâve expected frequencies less than 5. The minimum 
expected cell frequency is 6.2

d. 0 cells (.0%) hâve expected frequencies less than 5. The minimum 
expected cell frequency is 7.8.

From the above table, with t calculated sat 14.290 having 4 as degrce of

freedom and t tabulated at 26.296 at 5% level of significance, it was observed that 

âges of the respondents did not significantly affect the compliance with dressing 

code in the University under study. Therefore, the null hypothesis is accepted. 

Both stale and new, old and young student indulge in indécent dressing on 

campus.

Also, the above table given the saine level of signifïcance, 

t tabulated at 26.296 and l calculated at 43.484, (lie researcher observed that sex 

of the respondents hâve significant corrélation with dressing code compliance in
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Igbinedion University lience, the null hypothesis is hereby rejected. The study 

further revealed that female students are more affected tlian their male 

counterparts. In fact, a call was made by the wife of Executive Governor of Oyo 

State, Her Excelleticy, Mrs. Mutiat Olayinka Ladoja that Fédéral Government 

should enact laws against indécent dressing to put a stop to the act by female 

students in liigher institutions of leaming ail over the countiy. She argued that 

through formulation of such laws, sanity could be restored to higher institutions. 

She also encouraged fellow students to be at the vanguard of campaign against 

these vices.

Moreover, the above table shows that unacceptable dressing in the library 

does not significantly affect leaders’ concentration. This is revealed when t

calculated put at 19.677 is compared with t tabulated put at 26.296 with 5% level

of significance. This however falls within the acceptance région hence the 

hypothesis is acceptable.

In the saine vein, with t tabulated at 26.296 and t calculated at 16.065 at 5% 

level of signifïcance, the study revealed that dressing code régulation does not 

significantly improve the dressing culture of the leaders. In fact, the unstructured 

interview conducted during the study indicated that parents do acquire some of 

these “so -  called indécent wears” for their wards. Hence wliat is acceptable to 

parents and denying library users’ access into the library can not easily discontinue 

guardians. Lecturers and other principal officers should be encouraged to be at the 

vanguard of campaign against such indécent act.

In the final note, at 5% level of signifïcance, t tabulated at 26.296 and t

calculated at 19.032, the study shows that students of Igbinedion University, 

Okada, hâve no significant awareness of Library Users Education (LUE). 

Therefore, the null hypothesis, which says students hâve no significant awareness 

of Library Users Education (LUE), is accepted.

)
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Summary and Conclusion
Summarily, the study revealed that dressing code enforcenient in the libraiy 

is a welcoine idea in Igbinedion University Libraiy, Okada. Also, any libraries that 

wisli to enforce dressing code must equally put in place a good user éducation to 

adequately educate the reading populace.

In conclusion, therefore, the study confîrmed the feelings of the researcher 

that male readers are not as blatant as female leaders in the fashion stakes. While 

some library users viewed the neck deep V -  shape eut on ladies blouse as 

something that makes the viewer wonder what little surprise they hâve in store and 

feel it is nice to leave something to the imagination, others concluded that it is not 

a pleasant view. The researcher equally opined that any top meant to be sexy or 

that makes the viewer feel like pulling your top back up an inch or more does not 

give you a tidy look hence should not be displayed in and around the library 

environment. In my own view, this will prevent the cases of related anti-social act 

(sucli as raping) in the library because there is a danger in bad dressing. Little 

wonder then why a ban on ail forms of provocative dresses that revealed lighter 

parts of the students to curb sexual harassment on campus was announced on 

broadeast media by authority of Adekunle Ajasin University, Akungba -  Akoko, 

Ondo State on Friday, 12th September, 2003.

Finally, I wish to State clearly that the much -  needed social influence 

would be achieved if both the library users and library staff embrace conformity, 

compliance and obedience in their efforts toward enforcement of dressing code of 

conduct in the university library. Consequently, frequent arguments and 

misunderstanding ensuing from the ways librarians demand compliance would 

reduce to barest minimum.

Mention must be made that the multiple request inethod is effective. The 

researchers hereby recommend for (lie librarians to begin with a small initial 

request and then, when it is accepted, shift to a larger one but in quick succession 

too.
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Recommendation

Karlin (1967) opines that individuals learn a culture as the result of their 

belonging to soine particular society, and it constitutes that part of learned 

behavjour tliat is shared witli others. In bis ovvn view, O’Kane (1994) corroborated 

this by saying culture is learned behaviour. It is not inborn, it nnist be 

distinguished from innate forms of behaviour, wliicli are transmitted tbrough 

heredity. He says culture is made up of tliose things people bave learned to make, 

lo do, or to believe. Hence, if we say new students learnt the act of indécent 

dressing from stale students is not over statement.

From the above we can deduce that indécent dressing among scholars 

nowadays is an imported culture. Therefore, in order to reduce the spate of 

uncontrolled dressing which is alarming and in fact one of the most critical issues 

of our time, the following recommendations are suggcstcd:

'y Tougher sanctions should be placed on the students with the consent of the 

parents and guardians. For instance, the use of juniper and other revealing 

dresses should be abolished within (lie university community (dormitoiy 

inclusive)

y  Abuse of the use of cosmetics among female students should be 

discouraged wliile erring students must be severely punished

> Proper Freshers’ orientation must be conducted for at least one week. Both 

staff and students must be encouraged to attend.

> Routine classroom checks should be conducted by the compliance offïccrs 

of various Colleges of the FI.O.D. or Hall Warden just as the case may be, 

to identify and punish non-conformists. Eveil, lecturers that harbour such 

students should be punished as well.

> Parents and Guardians should form themselves into a Consultative Forum 

to discuss well-being of their wards. Also, oath of allegiance to 

people/decent dressing must be jointly signed and endorsed by each student 

and parents respectively.
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> Mention must be made too, that sonie students dress in an indécent way due 

to too mucli beat in the libraiy. Tbis is caused by poor ventilation, The 

library management is hereby advised to do something in tbis regard as a 

matter of exigency to alleviate leaders suffering and to command tbeir 

conformity to rules guiding the use of the library.
>  Ymat\y, a\\ stridents must promise tbeir uuaWoycd support for Üte upUftmeut 

of the ethics of the institution from time to time.

According to Solomon (1972), ethics are discernable objective rules and/or goals 

for huinan conduct. 1 hereby wish to submit that dressing code compliance is a 

nccessily for any library. That is, what must be what could not possibly be 

otherwise. Library users should wear clothes that enhance tbeir looks but (liât are 

not outrageous or immodest.
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