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Abstract

This study investigated the topic student’s attitude towards
teaching profession and the role parental career value, salary
and gender plays on their attitude. Six hundred Senior
Secondary II students and their parents were selected
through multi stage sampling technique. Three instruments
were used for data collection: Students Teaching Profession
Attitude Questionnaire ( r=0.72), Salary and Incentive Scale (r
= 0.89) and Parental carcer value scale (r = 0.51) validated
using Cronbach Alpha Reliability Analysis. The data collected
were analysed using descriptive statistics and multiple
regression. Students’ attitude towards teaching profession
based on this study was found to be negative. Also the study
revealed that parental career value, salary and gender jointly
predict students attitude towards teaching profession (df
=3,471, F=88.267, p<0.05). Subsequently when the relative
contributions of the independent variables were investigated,
only salary was the influential variable ($=.600, t=16.262,
p<0.05), while parental career value and gender were not
significantly influential. It was recommended based on the
findings that government and other stakeholders should
remunerate teachers with better salary to encourage young
ones to have positive attitude to the profession and go into it
later in life. Practicing teachers are equally advised to conduct
themselves in manner befitting their professional ethics and
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maintain highest standard so as to
the profession both to the students ¢
Key Words: Parental career value,
towards teaching profession

Keywords: Parental care value, Si
profession.

Background

Teaching which is among the oldest
the act of giving instruction that cas
in the behaviour of an individua
teaching as a cluster of activi
,deducing, questioning, motivat
keeping recozxds of students
background information. Teach
veritable fact and beliefs, it encours
and enables them to express their «
Thus the business of teacher is t
higher standards of knowledge,
character. Hence the National P
2004] states that no nation can ri:
teachers. Despite the noble role
development, many researchers h
have the potentials to militate ag
the profession, such as parental
salary.

The society today has little
teaching profession because of tt
with those in Law, Medicine, Eng
The profession is seen as a
professions (Stoke & Tyler, 2003; M
be a factor that can affect stuc
profession (Adelabu, 2005). Ige, T
opined that if salaries are high,
positive attitude towards the profe:
opined that parents set occupal
children which favours profession
package and “prestige, thereby di
who naturally have flair to teach
profession, since their parents a

Adeleke & Bridget O. Okogbe

Jortray a good image of
«d the entire society.
salary, Gender, Attitude

died attitude, Teaching

rofession in the world, is
lead to a marked change

Fakoya (2009) defined
s such as explaining
g, taking attendance,
rogress and students
1g involves impacting
es students participation
¥n views about an issue.
help students to achieve
ability, skill and moral
icy on Education (NPE,
: above the quality: of her
of teaching to national
ve identified factors that
nst students’ attitude to
:areer value, gender and

or no value for those in
ir poor salary compared
neering, Accounting, etc.
tepping stone to other
isgrave, 1982). Salary can
nts attitude to teaching
sobo and Oyegoke (2011)
nany students will have
sion. Nwanchukwu (2003)
»nal standards for their
which attract better pay
couraging most students
from going into teaching
not in support of their
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career choice. Also, gender was seen as a factor affecting
students liking for teaching profession. Abu-Dabat(2010),
Odeleye(1984), and Majasan (1995) submitted that most
female students like teaching because they feel that the
profession affords them ample time with their families, while
most male students do not like teaching.

Subsequently, if Nigeria presents educational system
which is designed to meet progressive nations of the world
like Japan, United States of America, Great Britain and
others, lack adequate, well motivated and trained personnel to
execute the act of teaching, where can the country get to. No
matter how good the present educational policy may sound, it
may never bring the required social, economical and
technological changes without competent teachers. Hence this
study sought to investigate factors (parental career value,
salary incentive and gender) influencing students attitude
towards teaching profession as a choice of career.

Statement of the Problem

This study sought to find out students attitude towards
teaching profession. It is also aimed at finding out empirically
how parental career value, gender and salary predicts
students attitude towards teaching profession.

Research Questions

1. What are student’s attitudes towards teaching profession?

2. What is the degree of variance in student’s attitude towards
teaching profession accounted for by parental career
values, salary and gender?

3. What is the relative contribution of parental career values,
salary and gender on the prediction of student’s attitude
towards teaching profession?

" Methodology
Research design

The study is a survey type that adopted a correlational-
approach.
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Sample
The sample for the study was ob
sampling technique. From the tw.
Areas (LGAs) in Delta state, five Lt
Four schools were randomly sele
LGAs. Finally thirty SS II studer
from each school. Six hundred
hundred parents of the selected s
for the study. The distribution «
presented in Table 1

s
Table: The distribution of the
Delta State,

O. Adeleke & Bridget O. Okogbe

ained using multi —staged
1ty five Local Government
A were randomly selected.
ted from each of the five
s were randomly selected
SS II students and six
dents were therefore used
the sampled students is

tudy sample by LGA in

S/N | LGA No of{ o of | No of Parents
Sampled Schools .. tudents Sampled
Sampled " ampled
1 Udu 4 20 120
2 Warri 4 20 120
South
3 Isoko 4 20 120
North
4 Uvwie 4 20 120
S Patani 4 20 120
Total 20 00 600
Source: Field Survey, 2011.
Instrumentation
Three instruments were used for ata collection in this study
namely:
1. Students Teaching Profes on Attitude Questionnaire
(STPAQ)

2. Salary%and Incentive Scale |
3 Paren‘caﬁ Career Value Scal

Students Teaching Professio:
(STPAQ)

The instrument was constructec
four options like Likert format re
Agree, Disagree to Strongly Disa
divided into two sections, sectio

1C)
(PCVS)

Attitude Questionnaire

by the researchers using
iging from (Strongly Agree,
ree). The instrument was
A elicited information on
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demographic variables, and section B comprised items on
attitude towards teaching profession. The instrument was
pilot tested on 60 students that shared similar characteristics
with the actual sample for the study. The reliability and
validity determined using Internal Consistency (Cronbach
Alpha) which produced r= 0.72.

Salary and Incentive Scale (SIS)

Salary and Incentive Questionnaire was also developed by the
researchers using Likert formart ranging from (Strongly Agree,
Agree, Disagree to Strongly Disagree). The instrument has
two sections. Section A elicited information on demographic
variables and section B comprised itéms on salary and
incentive for teachers. The instrument was pilot tested on 60
respondents (students) that have similar characteristics to the
actual sample. The reliability and validity determined using
Internal Consistency (Cronbach Alpha) for the questionnaire
was 0.89.

Parental Career Value Scale (PCVS)

Parental Career Value Scale (PCVS) developed by the
researchers has two sections. Sections A elicited information
on demographic variables and section B comprised 10 major
profession (teaching inclusive) out of which parents were
requested to rank based on the value attached to each. The
rank each parent gave to teaching profession among other
profession was used to compute career value for teaching. The
reliability coefficient estimated on the scale using cronbach
alpha approach was 0.51.

Data Collection

The researchers administered the instruments directly with
the help of research assistants " on the respondents on
each of the sampled schools, while the ‘Students took their
parents questionnaires home which were returned the next
day. Due to the challenge associated with retrieving filling
instrument by the parents, 475 complete sets instruments
used for the study were retrieved.
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Data Analysis
Descriptive statistics (frequency :
and Standard Deviation } and mn
to analyze the data collected for tt s study.

- eeds

Results

Research Question One
What are the students’ attitudes tc

Joshi

Table 2: Mean Rating of Parenta!
Gender on Students Attitude towas s Teaching Profession.

O. Adeleke & Bridget O. Okogbe

unts, percentages, mean
tiple regression were used

rards teaching profession?

Career Value, Salary and

S/N | Students attitude | Agre: Disagree | Mean | SD
towards teaching % % ‘

1 I like teaching because | 276 199 2.66 1.030
it gives me pleasure (58.1 (41.9)

2 Teachers are calculative | 319 156 2.13 .1961
in nature (67.2 (32.8)

3 1 like teaching because | 333 142 2.93 .984
it gives me opportunity | (70.1 (29.9)
to do other activities

4 I like teaching because | 97 378 1.90 .923
it is not stressful (20.4 (79.6)

B I like teaching because | 97 378 1.76 951
it is my dream course (20.4 (79.6)

6 I don’t like teaching| 166 309 2.86 1.089

: because teachers are | (34.¢ (65.1)

not paid well like those
in other professions

7 I don’t like teaching | 288 187 2.25 1.010
because it makes one to | (60.¢ (39.4)
be strict

8 I don’t like teaching | 396 79 1.80 .884
because my parents say | (83.4 (16.6)
the profession has no
social value

9 I don’t like teaching | 280 195 2.33 1.102
because they have poor | (58.¢ (41.1)
dress sense

10 I dislike teaching | 274 201 2.35 1.048
because their work | (57." (42.3)
environment and
infrastructure are in
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bad condition

1l I dislike teaching | 216 259 2.60 .981
because it has limited | (45.5) (54.5)
career prospect like
other profession

12 I don’t like teaching | 390 85 1.82 .891
profession because my | (82.1) (17.9)
parents say it is a
profession for never do
wells

13 I like teaching because | 412 63 3.36 .837
it gives me room to | (86.7) | (13.3)
develop oneself

14 I dislike teaching | 374 101 1.86 951
because the profession | (78.7) (21.2)
is full of frustration

15 I hate teaching | 266 209 2.41 1.038
profession because it is | (56.0) | (44.0)
full of repetitive
activities

16 I hate teaching because | 346 129 1.96 1.000
it is seen as last resort. | (72.8) (27.2)

17 I like teaching and will | 180 295 2.22 1.075
read a course related to | (37.9) (62.1)
teaching

18 I like teaching because | 439 36 (7.6) | 3.59 .686
teacher are good | (92.4)
trainers of other
professionals

19 I like teaching because | 257 218 2.56 1.054
it gives me room to | (54.1) | (45.9) )
relax

20 I like to teach because | 437 38 (8.0) | 3.39 719
teaching makes one | (92.0)
think logically

21 I dislike teaching | 341 134 2.03 .985
because it does not give | (71.8) | (28.2)
room for challenges

22 I dislike teaching | 202 273 2.67 1.080
because teachers | (42.5) (57.5)
always receives insult
from parents

23 I dislike teaching | 198 277 2.63 1.086
because teachers do | (41.7) | (58.3)

receive blame always
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| from governiment |

Table 2. Shows frequency counts o
their attitude towards teaching profe
agree were collapsed to agree, whi
disagree were collapsed to disagree
bench mark for positive students’ :
profession. Considering the mean «
above which was used as a yard:
responses that ranges from 1.76 to
unfavourable attitude towards teach
of the respondents responded positi:
while 57% respondents responded :
items. Thus the study reveals tha
attitude towards teaching profession

Research Question Two:

What is the degree of variance in ¢
teaching profession accounted for I
salary and gender?

Table 3: Multiple Regression £
Parental Career Value , Salary ¢

students’ responses on
sion. Strongly agree and
: disagree and strongly
Thus (2.50) was set as
titude towards teaching
it off score of 2.50 and
ick for classifying their
3.59 into favourable and
1g profession about 43%
1y to 10 of the 23 items,
>gatively to 14 of the 23
students have negative

udent’s attitude towards
r parental career values,

mmary and ANOVA of
id Gender on Students

Attitude towards Teaching Professio .

Parameter Value
R =.600
R Square =.360
Adjusted R Square =.356
Standard Error of Estimate =5.71854
Model Sum of Mean
Squares Df Square F Sig.

Regression 8659.433 3
Residual 15402.512 471
Total 24061.945 474

2886.478 88.267 .000*
32.702

= Significant at P<0.0'
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Table 3. Shows that the multiple correlation coefficient (R)
indicating the relationship between the independent variables
(parental career value, salary and gender) and dependent
variable (students’ attitude towards teaching profession) was
0.60 while the adjusted R squared was 0.356. This shows
that 35.6% of the total variances in student attitude towards
teaching profession can be explained by the combined
influence of parental career value, salary and gender that was
built into the regression model. Further verification of
significance using Regression ANOVA produced F (3471) =
88.267, P < 0.05. This implies that the magnitude of the
relationship between students’ attitude towards teaching
profession and the predictors is statistically significant at 0.05
alpha level.

Research Question Three

What are the relative contributions of parental career values,
salary and gender to the students’ attitude towards teaching
profession?

Table 3: Relative Contribution of parental career value, salary
and gender to student’s attitude towards teaching profession.

Model Unstandardized Standardized

Coefficients Coefficients

Std.

B Error  Beta T Sig.
Constant 33.222 1.748 19.010 .000
Parental -.033 .102 -.012 -.324 .746
career value
salary 1.850 .114 .600 16.262 .000
gender -.012 531 -.001 -.023 .982

= Significant at P<0.05

Table 3: shows that out of the three predictor variables, only
salary had significant contribution (3=.600, t=16.262, P<0.05)
to students attitude towards teaching profession while
parental career value (f=-.012, t= -.324, P>0.05) and gender
(B=-.001, t= -.023, P>0.05) had no significant contribution to
the criterion variable.
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Discussion
It is deduced from this study t
negative attitude towards teach:
uphold the fact that teaching prof:
poor working environment, limit
prestige, last resort syndrome |
intelligent. This findings confirms
(2003). In their study, they disco
students interviewed in the focus i
11 girls) considered teaching as a p
these students, teaching was somze
after doing something else later in 1
was seen as something to fall ba
chosen career could not work
discovered that students exhibit
teaching profession and consequer
teachers were low and faciliti
inadequate as such students do
teaching. On the contrary, resear
(2011), on secgndary students' atti
profession with 250 respondents
(Abuja) found a positive attitud:
profession. The reason for student:
teaching could be adduced to, poo
of most of our schools especially go
It was also established in the
career value, salary and gender)
contributed - significantly in pre:
towards teaching profession but w
salary and gender) were relatively
was found to contribute to student
profession significantly. This findi
Toyobo, and Oyegoke (2011), Ade!
(1993). In these studies, salary w:
people to meet their basic needs
satisfying the higher level needs of
that monetary factors can change
phenomenon (teaching profession
gender does not affects students
profession. This collaborates stuc
(2010), which revealed that boys

Reds

). Adeleke & Bridget O. Okogbe

it many students have
g profession. Students
ssion is characterized by
1 career prospect, low
r people who are not
hat of Stoke and Tyler
sred that out of the 80
oup, 18 (seven boys and
ssible career. For most of
hing they might consider
eir working life. Teaching
¢ on when their original
nut.. Adelabu(2003) also
egative attitude towards
ly found that salaries of
5 in most schools are
ot want to venture into
1 carried out by Odeleye
1de towards the teaching
in Nigeria Capital City
towards teaching as a
negative attitude towards
infrastructural conditions
srnment owned schools.
study that when (parental
were combined, they all
cting student’s attitude
en (parental career value,
looked into, only salary
attitude towards teaching
; corroborates that of Ige,
bu(2003); and Luthans
; not only found to assist
but also instrumental in
>eople. This goes to show
people’s attitude about a
The study reveals that
ittitude towards teaching
es carried by Abu-Dabat
and girls were primarily
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concerned about the function of the teacher rather than their
gender, On the contrary Odeleye (1984), submitted that
gender and personality factors could influence students'
attitude towards a career. Parental value for teaching
profession also did not affect student’s attitude towards
teaching profession. This finding is upheld by Omrod’s (2004)
finding in which parents were found not influencing students
career choice. Rather, peer group influenced career choice.
This negates the findings of Denga (1999), which opined that
parents greatly influence their children’s career choice.

Recommendations
Based on the findings of this study, the following
recommendations are made

1. Government should renovate the infrastructure in the
Schools, and provide basic amenities for schools in
order to improve the image of teachers.

2. Government, policy makers, curriculum planners
should encourage hard working teachers by promoting
them as of when due

3. Disparity should not exist between salaries and
incentives given to teachers and their counterparts in
other profession.

4. Local and international training programmes and
workshops should not be for so called teachers in the
offices only but those that are actually on the field to
boost their productivity

5. Finally, practicing teachers should equally conduct
themselves in a manner befitting their professional
ethics standard so as to portray a good image of the
profession both to the students and the entire society,
to attract students into the profession.

Conclusion

This study made use of students and their parents from Delta
state only. Attempt should be made by other researchers to
replicate this study by involving students and their parents
from other geo political zones of Nigeria. In addition teacher’s
attitude towards teaching profession should be looked into by
other researchers. However if government and relevant
stakeholders in education should increase teachers welfare
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package and renovate the schox
negative attitude towards teaching
for better.
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