PSYCHO-SOCIAL FACTORS AS PREDICTORS OF FEMALE
ACADEMIC STAFF JOB COMMITMENT IN UNVERSITIES
IN SOUTH WESTERN NIGERIA

BY

ADENIKE OMOWUNMI FAGUNWA

B.Ed, (University of Ibadan) M.Ed, (University of Ibadan)

MATRIC NUMBER: 53348

A Thesis in the Department of Adult Education

Submitted to the Faculty of Education in partial fulfillment of the

Requirements For the award of the Degree of

Doctor of Philosophy
University Of Ibadan

May, 2013



PSYCHO-SOCIAL FACTORS AS PREDICTORS OF FEMALE
ACADEMIC STAFF JOB COMMITMENT IN UNIVERSITIES
IN SOUTH WESTERN NIGERIA

ADENIKE OMOWUNMI FAGUNWA



CERTIFICATION

| certify that this study was carried out by Adenike Omowunmi Fagunwa
(Matric No 53348) under my supervision, in the Department of Adult
Education, Faculty of Education, University of Ibadan.

Supervisor
K.O. Kester, Ph.D
Adult Education Department
University of Ibadan,

Ibadan, Nigeria.



DEDICATION
This research is dedicated to Almighty God, the Alpha and Omega.
My parents Late Mr. J.A. Akinabi and Mrs. M.A. Akinabi.
My husband Olusola Fagunwa and my little angel

Adejumoke Oluwafunmito Fagunwa



ACKNOWLEDGEMENTS

The steadfastness of the Almighty God never ceases, His mercy never comes to an end,
because it endures forever. | appreciate Him for His mercies, faithfulness, sustenance and
abundant grace which are beyond human understanding. | thank Him for giving me the zeal,
encouragement and the wherewithal that saw me through to the successful completion of this
Ph.D. programme. To Him alone be all the glory, honour and adoration.

My profound gratitude goes to my dynamic and able supervisor Dr. Kehinde, Oluwaseun
Kester for his patience, advice, inputs, words of encouragement, kindness, cooperation and
guidance in bringing this thesis to a successful completion. And also for his multiple roles of
a teacher, mentor, brother and friend which provided a conducive and enabling atmosphere
for the completion of this research work.

| am equally grateful to all the academic staff of the Department of Adult Education
particularly the H.O.D, Dr. Omobolanle Adelore for providing a conducive and enabling
atmosphere paving way for the completion of this programme. | sincerely appreciate the
support and advice of Professor M.O. Akintayo.

Special mention must be made of my big brother, Mr. Olujimi I. Olukoya, the immediate past
registrar of Federal College of Education (FCE) Special Oyo and the present registrar of the
University of Ibadan, for his love, support and encouragement towards this programme. | also
acknowledge and appreciate the effort of Dr Lekan Sanni of the Department of Urban and
Regional Planning, University of Ibadan. My immense gratitude goes to Dr M.A. Oladejo, a
former academic staff of FCE (SP) Oyo now a Lecturer at the University of Lagos, for his
invaluable support, and useful suggestions that contributed to the good quality of this thesis. I
acknowledge the assistance of Dr. T.B. Opoola. | express my sincere appreciation to my past
and present Deans Drs V.l Aleburu and S.A. Taiwo for their understanding, support and word
of encouragement.

In addition, 1 would want to acknowledge the support of staff of my department — Dr B.S.
Obaja, Mrs. O.B.Sanni, Mr.O.A. Adebayo, Mrs. A. Alao, Mr. K.J. John, Miss O.A. Ojo and
Miss Ronke Oyedemi a youth corp member in the department for 2011/12 batch A. |
acknowledge the support of Mr Akinpelu, Mr. Debo Animashaun, Mr Ashiyanbi and Dr
Ketim Quadri my colleagues and friends in the school of education, FCE (SP), Oyo. My
personal and sincere appreciation goes to the following administrative staff of FCE Special,
Oyo - Mr. Wole Gbadegesin | appreciate all your support and assistance toward the success
of this programme, Mr. P.M. Ujulu, Mr Sunday Ojeleye, Mrs. M.A. Owoseni, Mrs. John
Olgjide (K.J), Alhaji M.A. Alabi, and Mr A.O. Adisa, Special gratitude goes to my pastor and
his wife, Dr. and Mrs. A.A. Adejumobi, Dr. and Deaconess Tunde Okunade, all the ministers
and members of the Redeemed Christian Church of God, Jesus’ Place Parish Oyo, for their
prayers and encouragement.

My appreciation also goes to a dear daughter and sister, Aminat Hamzat, who assisted me
during the collection and collation of the questionnaires | really appreciate you. My gratitude
further goes to Pastor Folorunsho Adisa, Deacon and Mrs. T.T. Balogun, Deacon and

\"



Deaconess Julius Atikpui, Mr and Mrs Kehinde Afolabi, Mr and Mrs Shola Laka, Mrs Funke
Ogidan and Miss Funmi Ojo for their support and encouragement during the programme.

Furthermore, | wish to register my gratitude to my family, particularly my mother, Mrs M.A.
Akinabi, my father and my mother (daddy and mummy S.A. Akinabi), my mother in law
Deaconess M.M. Fagunwa, my sister and her husband, Mr and Mrs Sanya Adewusi, my sister
in law and her husband Mr and Mrs Animasaun, my younger brother and his wife, Mr and
Mrs Tunde Akinabi. Peace Maishanu my little daughter. Thank you all for your prayers,
encouragement and support. | appreciate you all.

Finally, | express my deepest gratitude to my darling husband, Olusola Fagunwa, for his love
motivation, interest, support, encouragement, prayers, patience, in the course of this
programme. You stood by me throughout, you took time off every Thursday to take me to
Ibadan for seminar. | appreciate your love and all you did toward the success of this
programme. | love you. To my darling daughter, my little angel the source of my joy and
happiness Adejumoke, Oluwafunmito, Anike Fagunwa, | thank you for your patience and
understanding during this programme. God bless you. This is the fruit f our collective
perseverance.

Lastly, I wish to express my due thanks to all concerned and well wishers whose names were
not mentioned for their assistance and encouragement.

Vi



ABSTRACT

Most female academics have over the years developed low contentment and feelings about
various aspects of their jobs arising from work-family life stress. This has resulted in a weak
attachment to their institutions and low level of willingness to exert high level of efforts on
their jobs. Though literature on job commitment and performance in Nigerian universities is
vast and rich, most past studies have focused more on the male faculties’ job commitment
with little attention paid to the females’. This study, therefore, investigated psycho-social
factors predisposing job commitment of female academic staff in universities in South
Western Nigeria.

The survey research design was adopted. The total enumeration and purposive sampling
techniques were used to select 1125 single and married female academics (922 junior and 203
senior academic staff) from nine universities comprising: three each of federal, state and
private. Six instruments were used: Social Factors Scale (r=0.62), Self- Efficacy Scale
(r=0.75), Self- Esteem Scale (r=0.83), Self- Concept Scale (r=0.85), Work Value Scale
(r=0.71) and Female Academics’ Job Commitment Scale (1=0.64). These were complemented
with eighteen sessions of in-depth interviews (IDIs) with two female academics per
university. One research question was answered and five hypotheses were tested at 0.05 level
of significance. Data were analysed using descriptive statistics, t- test, Pearson Product
Moment Correlation, multiple regression and content analysis.

Psycho-social factors significantly correlated with female academics’ job commitment (F (7,
118) =90.14; R?=571, p<0.05). They jointly accounted for 32.2% of the variance in job
commitment; with social factors accounting for 10.0 % and psychological factors accounting
for the remaining 22.2%. Their relative contributions were: psychological factors (p=.467,
p<0.05) and social factors (f=.210, p<0.05). Significant relationship existed between each of
the components of the psychological factors and female academics’ job commitment as
ranked: self esteem (r=.577), self concept (r=.517), work values (r=.468) and self efficacy
(r=.344). Further, significant relationship also existed between each of the components of
social factors and job commitment as follows: networking (r=.521), mentoring (r=.348),
educational attainment (r=.089), work experience (r=.029), age (r=.019) and marital status (r=
-.038). There was a significant difference in female academics’ job commitment on the basis
of rank (t=6.26, p<0.05): junior academic staff (%=46.89) and senior academic staff (%
=49.55). Also, significant difference was observed in female academics’ job commitment
based on institutional ownership: federal (%=48.42), state (£=48.14) and privately owned (%
=45.91). This, therefore, show that female academics’ job commitment was more pronounced
in federal universities followed by state and private universities respectively. The IDI
revealed that the university’s academic culture was too rigid and insensitive to the females’
work-family life stresses particularly among the junior levels.

Psycho-social factors contributed fairly to female academics’ job commitment. Therefore,
there is the need to provide female academics with necessary career information and supports
through networking /mentoring within a more women-friendly academic environment.

Key words: Psycho-social factors, Female academics, Job commitment
Word counts: 466
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